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DENTAL PLAN

Premiums paid by employer

Upon ratification of the proposed terms of
settlement, health care employers will start
paying 1009, of the premiums for a dental
plan covering 80 per cent of the costs of basic
dental work — and 50 per cent of the costs
of extended dental work — for their em-
ployees. The deductible portion — 20 per
cent or 50 per cent — is payable by the em-
ployee when dental work is done.

Employees will be able to get coverage for
their spouses and children, provided they are
not covered by another, comparable, prepaid
dental plan,

VACATIONS

Three-way split

Under the proposed agreement employees
may now split their vacations into three por-
tions.

The seniority system, which already cover-
ed first and second vacation periods, will also
apply to third vacation periods.
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VACATIONS
Five after 10

The main improvement in the vacation
package comes for those employees who have
been on the payroll for more than just a
handful of years.

Instead of having to wait 16 years for an
improvement in the one month annual vaca-
tion allotment, employees who have at least
10 years service will now have five weeks off
with pay annually — a total of 25 work days.

Also, a year has been shaved off the wait-
ing period for a further week off. Thirty days
vacation will now be allotted to employees
with 23 years’ service (formerly 24 years)
under the terms of the proposed agreement.

For employees with one year’s service but
less than 10, the vacation package remains
the same: 20 work days.

TRAINING PROGRAM

Apprenticeship reaffirmed

The establishment of the controversial
training program for practical nurses and
orderlies has been reaffirmed in the hew pro-
posed collective agreement with an imple-
mentation date being set for Dec. 31, 1976.

Added to the list of responsibilities of the
hospital/Union Joint Advisory Committee are
the method of funding, required funding and
appropriate training institutions.

Reference is made to the Hall Inquiry Com-
mission which is currently studying the train-
ing of practical nurses and orderlies.

The Joint Committee will consider the Re-
port of Dr. Noel Hall. Subject to provincial
legislation, the parties will implement the
training program in accordance with the ap-
prenticeship course outline developed over
the past years and understanding reached
during the 1974-’75 collective agreement.
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CASH FOR SICK LEAVE

Unused days converted

More money upon retirement!

In addition to the severance allowance paid
at the end of a worker’s last day on the job,
provisions of the proposed agreement call for
a lump-sum cash payment equal to 40 per
cent of his/her unusued sick leave credits
(maximum benefit in 1976 — 55.2 days).

A person with 100 days’ unused sick leave
on the books upon retirement, for example,
would get 40 days’ pay plus one week’s pay
for every two years’ service.

How much those 40 days would be worth,
of course, would depend on how much the
employee was getting paid a day when retire-
ment time rolled around.

EDUCATIONAL LEAVE

Skill upgrading provisions

Employees whose employers ask them to
take educational courses or exams aren’t go-
ing to have to worry who's going to pay the
bills while they’re off being students.

A new section in the leave of absence ar-
ticle provides not only that the hospital has
to continue full salary — and allow the em-
ployee to continue accruing seniority and
benefits in exactly the same manner as though
there was no job interruption — but also the
costs of the course/examination, and any
reasonable expenses incurred in taking either
or both, will be charged to the hospital when
it wants to send its employees back to the
books.

The same new section allows employees
who want to upgrade their skills to apply for
unpaid leave of absence after three years’
continuous service. The only real require-
ment for getting it is giving the advance no-
tice in writing and the availability of relief.
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WAGE SCHEDULES

Increment steps outlined

The proposed agreement clearly spells out,
for the first time, exactly how an employee
will move up the increment ladder.

Regular full-time and regular part-time
workers would move to the increment step
indicated by the calendar length of their
service.

Casual employees would move to the step

§ndi.cated by their accumulated hours of serv-
ice.

- UNION SHOP

New sign-up provision

The language now covering the signing up
of new members in H.E.U. certified hospitals
provides that newly hired employees shall
become members of the Union by the first
day of the third bi-weekly pay period after
their initial date of employment in the bar-
gaining unit.

SCHEDULING

Overtime rates compensate

Work Schedule Shuffle getting you down?

Compensation, if not outright protection,
will be provided under the proposed agree-
ment.

If the hospital changes the shift schedule
without seven calendar days’ notice to its
workers — and that shuffle means someone
ends up working on what should have been
her/his days off under the old schedule —
overtime rates would have to be paid those
workers who end up toiling on days off they
had planned to take the family camping.

That isn’t all: if the hours of work on work
days get shuffled, the employees affected
would get overtime rates for the first full shift
worked.
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THEY'RE STILLIN . ..

Some of the things that weren’t changed in
this proposed collective agreement are as im-
portant as what was — that infamous list of
demands proposed by HLRA last fall which
would have cost H.E.U. members important
benefits, for example.

The employer had called for the elimination
of superstats; Addendum II of the previous
agreement (anti - discrimination payments);
Addendum IV (pay rate adjustments); ap-
prenticeship training; and Kootenay hospitals’
inclusive meal period.

None of those benefits was removed in this
proposed agreement.

JOB POSTINGS

Equal opportunities

The language covering job postings and ap-
plications has been tidied up and now clearly
specifies that any job vacancy of one month
or more must be posted.

Even though job vacancies of less than one
month in duration do not have to be posted,
qualified employees who have indicated they
wish to work in such vacancies will be given
an equal opportunity.

Added to the information which must ap-
pear on job postings are hours of work, in-
cluding days off; required qualifications; work
area and commencement date.

Language governing temporary appoint-
ments has also been improved.

PAY RATE ADJUSTMENTS

Interim mechanism set

An interim mechanism for pay rate adjust-
ments, pending implementation of the Job
Evaluation Program, is included in the pro-
posed agreement.

In the event there is a material change in
job duties or required qualifications since a
pay rate was initially agreed to or an anomaly
arises because of other changes the Union will
advise the employer of a pay rate adjustment
request no later than Sept. 15. Adjustments
agreed to by the employer and the Union are
effective from the date the Union advised the
employer,

Pay rate adjustment requests that are not
resolved by the Union and the employer will
be referred to a Pay Rate Adjustment Com-
mittee with the power to make binding de-
cisions. Decisions of this committee are
effective either July 1 or Sept. 15 this year,
depending on when the material change or
anomaly occurred and notice was given.
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