






































ANADAS _ provincial
trade frinisters are
into the last weeks of
a round of negotia-
tions that could open
B.C.s medicare sys-
tem ‘to penetration and takeover by
multinational health service corpora-
tions.

The talks are centered on unresolved
issues from last years Internal Trade
Agreement, a deal that was hailed as the
tool to promote efficiency and save tax-
payers’ dollars.”

But the Internal Trade Agreement is
about far more than trade. It promotes
further deregulation, forces harmoniza-
tion and increases corporate. control
over the policy-making process.

And if its provisions are extended to

"health, municipal, educational and

social services, as some provinces hope,
British Columbians stand to lose any
meaningful control over billions of dol-

" lars worth of public services.

Once the private sector firms are
locked in, they will be virtually impos-
sible to dislodge and community-based
boards will be at their mercy.

So far, Premier Mike Harcourt has
stood firm against calls to extend the
deal, but corporations which hope to
profit from guaranteed, wide-open

Access to tax-funded services are exert-
ing enormous pressure.

If they are successful, B.C.5 health
boards, school boards and municipal
councils will be forcéd to accept the
lowest bid for contracted services from
any supplier in the country — or, thanks
to NAFTA, on the continent.

Local control and the right of com-
munities to set particular conditions to
meet their own social or economic
development needs will be prohibited
by the new rules.

In the words of the Canadian Centre
for Policy Alternatives, the deal “weak-
ens the ability of democratically elected
governments to regulate their econ-
omies.”

‘The agreement grew out of concerns
that interprovincial trade barriers are a

‘So far Harcourt has stood
firm against the deal, but
corporations are exerting
enormous pressure’

major burden on the Canadian econo-
my. For example, the Canadian
Manufacturers’ Association estimated
that interprovincial trade barriers cost
the Canadian economy '$6.5 billion
annually.

But a study done by University of
B.C. "economics professor Brian
Copeland for the B.C. Ministry of
Employment and Investment conclud-
ed that a more accurate estimate of the
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A trade deal between provinces
could open-up medicare
to corporate profiteers

cost of interprovincial trade barriers is™

between $650 million and $755 mil-
lion a year — and much of that came
from barriers against the free flow of
beer and wine. In spite of the agree-
ment, the provincial and federal gov-
ernments have. not
made any progress
in reducing inter-
. provincial trade bar-
riers affecting beer
and wine.
Copeland’ study al-
so questioned the
assumption that lo-
cal procurement po-
licies traditionally followed by provin-
cial governments are costly to taxpay-
ers.
The Internal Trade Agreement.was
concluded nearly a year ago and is due

to take effect July 1. .
Negotiations are ongoing between the

provinces to-extend the agreement to
what is commonly referred to as the
sector, or municipalities,
municipal organizations, school boards

‘and publicly-funded academic, health
and social service bodies.

As well, both the federal and many
provincial governments — especially
Alberta — would like to narrow or elim-
inate a section of the agreement which
exempts health and social services from
the existing rules governing procure-
ment of goods and services.

If these talks end with health care
being included in the agreement, then
the rules laid down in the agreement’s
procurement chapter will apply, involv-
ing significant changes in the way
provincial and local governments pur-
chase goods and services.

These procurement rules will pro-
hibit provincial governments from
favouring local or provincial compa-
nies when awarding contracts for
goods valued at $25,000 or greater,
and for services or construction worth
more than $100,000. :

A governmental decision to buy
goods locally benefits local businesses
through higher profits. It creates or
saves jobs in local communities, and

can result in higher wages.

Even though a govern-
ments decision to contract for
services from a non-profit provider may
cost the government more, it ensures

~quality delivery of services and nur-
 tures-a community-based organization.

Somie of the increased costs related to
preferential procurement can be
recouped through increased corporate
and personal tax revenue.

F HEAITH and social ser-

vices are included in the

Internal Trade Agreement,

we can expect that pressure
will grow to include both areas under
the North American Free Trade
Agreement, which opens the door to
foreign multinationals.

The cuirrent concentration of health -
care in the public sector ensures
economies of scale, and, consequeht-
ly, cost savings and increased efficien-
cies.

If the rules are changed, we can
expect that the private sector will com-
pete for tenders for services which are
easy to Tun or turn a quick profit,leav-
ing the public sector to deliver costly
and “inefficient” services.

Fragmenting the delivery and admin-
istration of services will increase costs,
create further inefficiencies, reduce
responsiveness and create unequal
access to services.

All of this will diminish the quality of
care, and reduce the accountability of
publicly elected officials who manage
the health system.

We have a lot to lose and nothing to
gain from this agreement. Those advo-
cating removal of these so-called trade
barriers are simple paving the way for
integration of medicare into the costly,
profit-driven corporate model which
has served Americans so poorly.

We're at a crossroads. After more than -
a decade of federal cuts to health care
and social funding, Finance Minister
Paul Martin has imposed even more
reductions through a single lump-sum
payment scheme for health, post-sec-
ondary education and social services.

This is not the time to move to inflex-
ible rules on low-bid tendering for
goods or services. -

The overriding goal of health' care
must be to meet the interests of its
clients, not to make profits or to be
convenient for suppliers.

B.C. Employment and Investment
Minister Glen Clark has strongly
opposed extension of the agreement
because it will tie the hands of govern-
ments without providing real economic
benefits. S

We support the stand.Mr. Clark has
taken, and we believe that more British
Columbians should be aware of the
consequernces if economic ideology — as
expressed through this agreement —
wins over the mneeds of British
Columbians. '
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- people

Early retirement
benefits Children’s

Vincenza Busto, a house-
_keeper at Children’s Hospital,
is apother HEU member
"who's benefitted from the

" early retirement provisions of

the Employment Security
Agreement.

The Health Labour <
Adjustment Agency early
retirement program has made
Busto’s whole family “very
happy,” said her daughter
Lucy Luongo, who works at
St. Vincent’s Hospital, in an
interview in the HLAA paper,
The Accord.

“My mother has worked
hard to help support the fam-
ily. Now, she’s ready to go on
with other things in life and
spend time with my father.”

Says retiree Busto, “it gives
a job to a younger person. 1
couldn’t afford to retire had it
not been for the program.”

Special Holy Family .
tea held for retiring
McConnell

Long-time Holy Family local
activist Jeanne McConnell
(Morisseau) retired in April.
McConnell worked at the

&
Early retiree Vincenza Busto,

‘daughter Gabriella.

Vancouver facility for 19
yeéars. She was an active HEU
member, serving as chairper-
son for the last six years.

A special tea was held for
McConnell, who plans to
travel and spend time with
her family.

Morrison will be
riding her bike
Rosemary Morrison, a -
housekeeper at Rosewood -
Manor in Richmond put in
her last day at the facility in

Atkinson moves to Labour Relations Board

Mark Atkinson, director of
HEU’ Kootenay regional
office in Nelson, has accepted

a position as a mediator with

steward and local executive
member.

In 1980 he was elected to
serve on the Provincial

‘the Labour
Relations Board
starting Sept. 11.
“It’s been a terrif-
ic 20 years,” says
Atkinson. “I have a
lot of respect for all
HEU members,

from the person | .

A ATKINSON

who’s just orga-
nized right up to
the people who've been long-
time activists.” R
Atkinson’ long history in

* HEU goes back to the suc-

cessful 1976 union organiz-
ing drive at the Overlander
Extended Care Hospital in
Kamloops where he was
working in maintenance.
Within-a year he was a shop

HEU LESBIANS AND GAYS

for support

» afraid of being identified?
» feeling isolated?

« being harassed?

* want to know your rights?

CALL
7391514 (Lower Mainland)

1-800-663-5813, local 514

Confidential Service of HEU

Lesbian and Gay Issues Group

Executive.

Shortly after he
became a staff rep,
first in the Prince
George office
where he serviced
northern locals for
two years, fol-
lowed by a year’s
stint in the Provin-
cial Office. For the
last 10 years he’s been direc-
tor of the Nelson office, and
our resident expert on essen-
tial service issues.

Union secretary-business-
manager Carmela Allevato
saluted Atkinson’s contribu-
tions and dedication to the
union, and wished him all
the best in his new career.

for information

= same sex benefits

« fighting harassment

* combatting homophobia
» fighting discrimination

husban Sabino and gnd—

May, retiring after moré than
12 years of service.

Morrison plans to spend
more time with her grand-
children, ridé her riew bicy-
cle, join the local community
centre and wait for her hus-
band to retire so they can

travel the world together. ...,

Active in her union local,
Morrison held the positions
of trustee, conductor and
warden.

Simon Fraser Lodge
loses long-time activist
Care aide Marie Sevigney,

a 13-year veteran of Simon

Fraser Lodge, passed away in
Prince George in April.

Sevigney was instrumental
in unionizing the workers at
the lodge into CUPE in the
mid-1970s. She was also a_
key player when the workers
joined HEU in 1981.

Sevigney was local chair-
person for 10 years before
going off on Jong-term dis-
ability in 1985. She was the
mother of current chairper-
son, Cyndie Stephens.

HEU accountant
Michel Bonnier dies

Michel Bommier, the
accountant in HEU% finance
department died April 24. He
came to the Provincial Office
in the fall of 1993, after a 10-
year stint in finance at
Shaughnessy Hospital. He, .
began his fight with. cancer *
about the same time.

Bonnier was active in the
Shaughmessy local. He was
renowred for organizing
dances and special events for
members and their families.

His friends say that Bonnier
will be remembered as a
happy man who knew every-
body, and as someone who
was always dancing — he was
on the dance floor from the
first dance to the last.

Bonnier’s memorial service
was attended by HEU presi-
dent Fred Muzin, union office
staff and many members of
the old Shaughnessy local.
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Nelson Jubilee Manor lcais povidmg helping hand

in their community. Secretary-treasurer Gail Neufeld, at right,
presents $200 to representatives of the local food bank.

Staff on the move

Katherine Moffatt is the
successful applicant for a new
rep/trainee position in the
union’s Kelowna office. From
the Sechelt local, Moffatt was®

+ working in a similar position
in the Prince George office.

‘Mary Pat Wiley from the
Prince George local has been
hired to fill a rep trainee posi-
tion in the Prince George

“office.

Peggy Christianson from
the Williams Lake local takes
over from Wiley as Northern

"|.-regional vice-president on the

Provincial Executive.
Formerly filling a tempo-
rary staff rep II position,

Gordon Bailey has been
hired for a permanent rep 11
position. He'll continue to
service locals in the Lower
Mainland.

Noel Gulbransen, from the
VGH local, was the successful
applicant for a permanent rep
trainee position in the
Provincial Office.

Betty Baxter has been
hired for a 16-month period
to the new position of equity
coordinator. Baxter, who joins
HEU with a wealth of experi-
ence as a popular educator
and activist, will serve as a
Tesource person to the equity
caucuses established by last
October’s union convention.

* race
* sexual orientation

HEU’s Confidential Human
Rights Harassment Process

C’oz'np]dihts' investigators can help if j/ou are
being harassed at work because of your

¢ sex — including sexual harassment

CALL 1-800-310-6886

for a recorded message about the process

(see Art. 1,03 Master Collective Agreement or Art. 1.05 Standard Collective Agreement)

* disability
* religion
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| You can

I 1. save HEU rhoney

| 2 save trees

i 3. get your Guardian quickly

address. - -

I by notifying us promptly of any-change of x

Just clip this coupon, which has your
mailing label on the back, fill in your new
address below and mail to the Guardian,
2006 West 10th Ave., Vancouver V6] 4P5.

Address

Telephone

Postal Code

I Name

Facility
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