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SEPT. 12: Date to Remember!

Prince George

Employees
Win Raise

Members of Local 180 employed by
Prince George and District General Hos-
pital have won an increase of 10 cents
across the board in 1960-61 contract ne-
gotiations.

Business agent Bill Black returned
from a bargaining session in Prince
George late this month. He said the
afternoon and night shift differential had
been increased from 20 cents to 40 cenis
per shift.

Many employees will enjoy substan-
tial increases in income due to negotiated
improvements in wage categories.
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CONVENTION HEARS
ORGANIZING DRIVE
TOPS IN CANADA

More hospitals have been organized
in B.C. than in all other Canadian prov-
inces combined.

It was reported at the recent con-
vention that since these groups have
enfered the fold, salaries and wages
have been increased anywhere from 20
to 30 per cent, plus improvements in
fringe benefits.

Union officers remind members that
fall activities get under way immediately.
“July 1961 may seem to be a long way
away but we start making preparations
for bargaining now.”

A SPECIAL ELECTION REPORT
BY YOUR BUSINESS MANAGER

September 12th is the date of the provincial election, the occasion
which affords you the opportunity to exercise your franchise, to help
elect the provincial government which will run your business, this
province, for the next four or five years.

We hope there will be no repetition of some past performances
when we have adopted a cynical attitude towards voting, when we
refused to take a few minutes of our time to mark an “X" on a ballot.

The right to vote and the exercising
of that right should be very jealously
guarded. The stakes in the game of
politics are your freedom, your right, the
right of self deftermina- |
tion. Don't let the reac-
tionary forces ride info
power by default.

The fight for self
determination is noft
unique. It is going on
all over the world. The
right to free elections
where you have more
than one candidate is
denied in all totalitarian countries.

We are privileged to watch the his-
torical struggles which are taking place
in South Africa, the Congo and the Latin
American couniries. We should note the
student uprisings in Korea which toppled
the corrupt, reactionary, vicious Sygman
Rhee and his government.

Profits Come First

We should watch the student up-
risings in Japan an the awakening of the
exploited and depressed peoples of
South America. Strange, in these coun-
tries, they have slave labour and slave
wages and a high cost of living.

Don’t suffer from the illusion that
the same forces that brutally exploited
the workers in the so-called under privi-
leged countries of the world, the same
forces that have one law for the colored
people and another law for themselves,
are not at work in Canada.

The same infernational carfels, the
same international finance, the same in-
ternational corporations are at work here.
They believe workers are expendable, a
dime a dozen. They don't believe in

social change, the welfare state, in se-
curity, in public ownership. They have
one goal — brutfally made profit — no
matter who may be sacrificed.

As one U.B.C. professor put it: We
may pay common labour $2.00 per hour,
but in actual fact, due fo technological
progress, due to the scienfific age info
which we have evolved, common labour
is worth 10c per hour, if that.

A great deal is going to be said
during this campaign about free enter-
prise. Free enferprise is a stupid phrase.
Under monopoly capitalism what is free
about it? Try to crash (if you have the
finances) the business world; try to com-
pete with the monopolies, with the
cartels; invade the private preserves of
big business and you will find out all
about free enterprise. The only freedom
the worker enjoys is the freedom to sell
his labour power to an employer.

We can still talk, but let's be care-
ful. We may lose that right too. Try
doing some complaining if you feel that
you are being overworked or your pro-
ductivity is too high. You may be tfold:
“Don’t you like it here. You can always
find a job elsewhere.”

Employment Promise

And with the types of government
we have been electing, finding that job
elsewhere may not be so easy. We fol-
lowed John. He said there will be no
unemployment. Yes, we followed John
right to the relief office. John Diefen-
baker is no improvement over R. B. Ben-
nett, the conservative prime minister in
the Hungry Thirties. And in Newfound-
land we have Joey Smallwood, a liberal

premier whose actions were just as
(Continued on Page 8)
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V.G.H. DELEGATES WALLY FEDAK, JIM BALLARD, HUGH DUFF. PHIL SEVIN

~

. . . They helped set policy at Local 180 Convention.

Provincial Election Act.

on election day.

IF ELECTION RULINGS SEEM UNCLEAR
—HERE IS DOPE YOU NEED NOT FEAR

Puzzled about your rights on election day?
Here is a rundown of pertinent information as compiled from the

ADVANCE POLL — These are to be open from 1 p.m. fo 9 p.m. on Sept.
8, 9@ and 10. The polls are for the benefit of those who plan to be away

ABSENTEE VOTING—If unexpectedly away from your home constituency
on election day, you may apply to any deputy returning officer in your
electoral district. Be prepared to identify yourself.

TIME OFF—The Act says: “Every registered elector of the electoral dis-

trict who does not have four consecutive hours from his employment be-
tween the hours of the opening and closing of the pell on polling day,
shall be entitled to have such time free from his employment, without
loss of pay therefor, as may be required fo provide him with four con-
secutive hours between the opening and closing of the poll on polling

day, in which to cast his vote.”

ABOVE ALL —Be sure to vote.

THIS MEANS—Employees whose shifts end by 4 p.m. or employees
who do not commence before 12 noon, will not require additional time
off from work. All other employees will require only time necessary to
make up four consecutive hours away from their employment.”

RESIGNS UNION POST

Individual
Bargaining
Out-Dated

Units of the Hospital Workers’ Unit
can no longer afford the “luxury” of
conducting individual negotiations
throughout the province.

This was the warning issued as part
of his annual report by secretary-business
manager Bill Black at the recent conven-
tion.

Brother Black said: “At the risk of
sounding repetitious, | say once again
that our only salvation in the future will
be master contract negotiations.

“To mainfain an equality of wage
rates for our standard classifications, to
maintain equality in our fringe benefits,
then of necessity we must act as one.
We can no longer afford the luxury of
little individual autonomous groups
throughout the province deciding their
own destiny.”

Brother Black said it should be ap-
parent that while the hospitals are ad-
ministered individually, the controls and
“ground rules” are determined in Vic-
toria.

Strong Help Weak

“This is what is driving the employers
into one camp and it is also the reason
why we must act fo a large extent as
one autonomous group .
case of the strong helping the weak,
and in this we are the forerunner in
Canada. And make no mistake about
this: in doing so, the strong are also
protecting their own back door.”

Brother Black also emphasized that
regional bargaining did not mean that
the union will be unable to handle
anomalous situations.

“We will always demand the right
to deal with these with the individual
hospitals concerned,” he said.

.. This is a

Joe Gallagher Wins Promotion

The membership will be sorry to
hear that Brother Joe Gallagher, First
Vice-President, has resigned both from
the Executive and from his local Unit at
Powell River. The reason for his resig-
nation was the fact that he has been
elevated to the position and classification
of Maintenance Supervisor at the Powell
River General Hospital.

Consultations were held between the
Powell River Unit Executive and Manage-
‘meént"in order to ascertain what would

be involved in the new position and clas-
sification. It was agreed that the duties
involved would place the Maintenance
Supervisor on the administrative feam
of the hospital. He would assume cer-
tain managerial functions and it was
therefore agreed that Brother Gallagher
had to resign.

Your Provincial Executive regretted
having to accept this resignation as
Brother Gallagher had made a valuable
coniribution to our organization.

No doubt we will hear from Joe in
other spheres of labour's activities and
we are quite confident that with his
background, he will always deal fairly
and squarely with those working under
him,

At our recent convention provision
was made fo take care of such an event-
vality. With the resignation of Brother
Gallagher, all vice-presidents move up
one step, and Mrs. C. E. McInnes becomes
third vice-president.
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GOVERNMENT WHICH STARVES HOSPITAL

DENIES CHRISTIAN BROTHERHOOD - MINISTER

Rev. Rupert Evans of the United
Church told hospital employees last
month that a government which starves
hospitals of funds is denying Christian
Brotherhood.

Mr. Evans told the convention of
Hospital Weorkers 180 that “we can
never use the needs of humanity to
exploit other members of the human
race. | would suggest that a society
which leaves large areas of social need
and medical need to charity does not
really believe that men are brothers.”

In a plain-spoken preface to his
formal innvocation, Mr. Evans made it
clear that the work of organized labour
and the work of the church could go
ahead hand in hand.

He said: “1 regard if as a privilege
to be here, because | am quite sure that
the highest aspirations of the fabour
movement and those principles for
which the Christian church stands are
such, that from different angles, as far
as the welfare of human scciety is con-
cerned, we are doing the same job.”

Supports Labour

Mr. Evans looked back to his youth
and a time when he was discharged
from a job so that an even younger
man could take over at a smaller salary,
with a saving to the employer of some
ten shillings a week.

“It is that kind of experience which
has made me a firm believer in the
labour movement and a convinced sup-
porter of organized labour,” he said.

“My church, foo, believes in organ-
ized labour.

“It is some years now since the gen-
eral council of the United Church ordered
that the United Church Publishing House
and Ryerson Press in Toronto should be-
come a union shop, and all the publica-
tions of our church bear a union label.

“We have gone on record time and
time again that organized labour has a
place—and a large place—in the society
of Canada.”

Joint Operation

Mr. Evan said he believed the Chris-
tian Gospel could be expressed like this:
“Thou shalt love the Lord thy God; and
thou shalt love they neighbor as thyseif.

“In other words, we believe in the
Fatherhood of God and the Brotherhood
of Man.”

PENSIONERS NEED
SOCIAL SECURITY

Needed: An adequate social securify
plan for senior citizens.

Hospital Workers 180 have asked
their National Unien and the Canadian
Labour Congress to redouble efforts fo
persuade the federal government fo
bring such a plan into being.

Hospital workers describe the present
method of granting pensicns as “hope-
lessly inadequate.”

“This method fails to meet our pres-
ent financial standards. The trend is
fowards ever-increasing aufomation with
a resuftant decrease in the productive
years of a workers” life,” the resolution
states.

He said there were several areas in
which the church and labour could work
together.

“it seems fc me that as long as the
laws of this province prevent you from
having a large scale participation in the
lay boards of hospitals, that you cannot
possibly do your best job as a Hospital
Employees” Union.

“It seems to me nonsensical that busi-
nessmen should be set apart as men wha
have some sort of divine right fo run
the business affairs of hospitals, and
that those who really know how to do
the job are excluded from any kind of
effective control.

Improve Condifions

“t would suggest that my church and
your group should press for the day
when those who are the solid employees
of hospitals, and the nursing staff and the
medical staff, should have effective rep-
resentation on boards.”

Mr. Evans said he was sure the union
has the heartiest support of the Christian
church in efforts to improve living stand-
ards and conditions of service.

He said: "To me it is deplorable that
there should ever be any suggestion that
because men and women work for a
charity that charity should be the em-
ployer of sweat iabour . . . | would sug-
gest to you that we can never use the
needs of humanity to exploit other mem-
bers of the human race.”

Mr. Evans turned his aitention fo un-
employment. He said: "If the choice of
full employment means that privileged
groups and high society groups must
accept less, then we had better pay that
price if we really believe in the Christian
gospel.”
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This Is YOUR Paper

After months of regrettable absence your Hospital Guardian appears once
again with a new magazine format. The suspension of THE GUARDIAN was due
1o a Union strike in the plant in which our paper was previously printed. New
arrangements have been made with a Union print shop that is not in dispute
with its employees.

This issue of THE GuARDIAN features our own biennial convention, and fouches
upon current affairs which are of an interest to all workers and frade unionists
wherever they may be employed, but with particular reference to hospital work-
ers. With the reappearance of THE GUARDIAN we solicit your assistance. We trust
that all units will re-establish their press committees, strengthen their lines cf
communication with the general office and send us all pertinent local news and
information. '

It is our intention to publish THE GuArDIAN on a bi-monthly basis and we
trust there will be no further disruption in its publication. Its continued operation
will depend in a large measure on the active support which we receive from

our membership.

A Success Story

Pension Scheme Now In Effect

July 1 has rolled by and all the em-
ployees of the acute general hospitals
in B.C. now come under the provisions
of the Municipal Superannuation Act.
The plan was implemented with a mini-
mum of inconvenience.

With the co-operation of the Muni-
cipal Superannuation Commissioner and
with the assistance of the B.C. Hospitals’
Association, your general office was in-
strumental in having some of the ground
rules changed.

The years of service required for
coverage were cut down from fifteen
years to ten years. There was an ease-
ment of the retiring date for those now
of pensionable age in order to permit
them to adjust themselves.

It is gratifying to know that hospital
workers can now transfer from one hos-
pital fo another. For the sake of security,
they are not forced to stay in one insti-
tution. If there is a vacancy anywhere
else in the province they can now move
and their superannuation will be con-
tinved. It may be that health reasons or
any other of a number of reasons would
make this desirable.

Past Service Counts
It is gratifying to know also that all
past service in B.C. acute general hospi-

tals was picked- up, which means a great
deal to a lot of our people. This even
affected quite a few in the Vancouver
General, although the Act had been in
actual operation for years.

Our organization was in the fore-
ground in fighting for pension coverage,
but our agitation did not just start in the
last two or three years. Fourteen years
ago, before the British Columbia Hos-
pital Insurance Service came into exisi-
ence, we had begun the battle. Our
fight has been continuous.

Your organization is an active partici-
pant in the over all Municipal Super-
annuation Committee, which is repre-
sentative of firefighters, police, municipal
clerical and outside workers. Your Busi-
ness Manager is the vice chairman of this
committee.

A fund was established to carry on
the work of this pension committee, and
our assessment fo this fund was paid.
The Municipal Pension Committee was
mainly concerned with changes to the
Act that was in existance prior fo 1958.
Under this Act, a flat $2.00 formula was
used for computing pensions. This has
now been changed to 13%4%. We were
also active in the fight to bring into

FESTIVITIES
PLANNED
AT V.G.H.

All work and no play makes Jack
a dull boy or girl. With this in mind,
the Social Committee at V.G.H. has
plans for the members and their friends
in the coming months.

On Saturday, October 1, a dance will
be held at the Canadian Legion Hall,
Sixth Ave. and Commercial Drive from
9 p.m. to midnight. Tickets will be
$1.00 each and there will be a door
prize and spot dance prize.

We hope to see you all there.

Another date to remember is Nov.
26. This is also a Saturday and it will
be a special evening at South Hill Centre
Hall at Thirty-ninth Ave. and Fraser.
You will enjoy a dance with all the
trimmings, floor show, favors and snacks.

Tickets will be $1.50 each and danc-
ing from 8:30 till 12:00 midnite (at
least). Members of other units are
especially welcome.

Plans for the Children’s Christmas
Party are moving ahead smoothly and
we anticipate a bigger and betier party
than ever before. This will again be
held at the Circle Theatre on Sunday,
Dec. 11th at 2:30 sharp.

In the past, your committee has
asked for suggestions from the mem-
bers as to what kind of entertainment
the members would like. We are doing
so again. If you have any thoughts in
this direction, please let us know. We
will certainly give them serious thought
and consideration.

being the Old Age Pension Options. This
now means a great deal to our people.

Struggle Pays Off

In fact, all hospital personnel includ-
ing those on management’s team, will
now enjoy the benefits of the agitation
which has been carried on for years.

Throughout the years, at the bargain-
ing table, we fought to be brought with-
in the orbit of the Act. Many administra-
fions were sympathetic, some apathetic.
We. managed to write “if and when”
clauses into many of our Agreements.
It has been amusing for your office to
hear some of the tall tales as fo who was
responsible for the implementation of
the Act. We can assure you that ours was
the only trade union in the hospital field
that pioneered and confinuously pres-
sured to have the employees brought
within the orbit of the Act, and also
fought for amendments to the old Act.
In the last three years we had the as-
sistance of the B.C. Hospifals’ Association
and that assistance we very gratefully
acknowledge.
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Delegates Choose Peace:
Stop the Arms Race

Hospital warkers will ask the National Union of Public Employees to take

a firm stand on the side of peace and international disarmament.
A resolution passed at Local 180's convention states that Canada shouid
adopt an independent position in world affairs. Every effort should be made to
end the armament race, as “stock piling of nuciear warheads and nuclear Weapons

is no longer a deterrent.”

Local 180 asks that Canada give
world leadership for total disarmament
by setting an example.

In this way, our delegates believe
billions now squandered on arms can
be used to create greater security and
a better way of life for ali Canadians.

Some .of the money saved could be
used for assisting under-privileged and
under-developed countries of the world.

Delegates expressed deep concern
with world conditions, the current atmos-
phere of fear and uncertainty, and the
resultant psychological affect on  our
children and on our every day lives.

“While we stili have time, the voices
of the working men and women of this
country should be raised against these
practices,” states the resolution which
will go before the national convention
next month.

CHECK SOUGHT ON
BRAND IMPORTS

Watch those labels.

That's the suggestion made by hos-
pital Workers 180 through national
organizafions to the federal govern-
ment.

Af their convention, hospifal work-
ers found that U.S. food products and
canned goods are being sold in Can-
ada under Canadian Label brands, af
the same time as some B.C. canneries
are being forced to close down.

It's requested that all imported
goods and produce carry cdlearly

marked labels stating the country of
origin.

Saskatchewan Doctors
Recognize Trend;
Propaganda Stops

The Saskatchewan College of Physi-
cians and Surgeons has announced that
it is closing Hs propaganda Medical In-
formation Centre in Regina, is shipping
its publicity experts back to where they
came from and has noted that “at the
presenf we have no program of publicity
against the Government’s plan.”

The College attempted to raise $93,-
000 from Saskatchewan doctors ™ and
other funds from outside the Province to
fight the CCF's proposed medical care
program. The overwhelming endorsation
of the CCF government by the Saskat-
chewan voiers, when they elected the
CCF for a fifth successive ferm, appears
to have temporarily quietened the Col-
lege’s oppesition fo the health care pro-
gram.

Local 180 Registration desk: Assistant busi-
ness agent Sid McDonald, Mrs, Flerence
Apponen of Ladysmith, financial secretary
Alex Paterson, Mrs. Beryl Molander of
Cranbrock, Phil Forsha, and fraternal dele-
gate Ed O’Connor of B.L. Government Em-
ployees,
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SENIOR TRUSTEE
W. D. BLACK

.« .« Royal Columbian delegate at
business session.

Local 180 Pioneering
Cited By Bob Rintoul

A 45 per cent increase in wages
would be required in Ottawa hospitals
this year in order to bring standards in
line with those enjoyed in B.C., accord-
ing to Rober{ Rintoul, national direcior
of the National Union of Public Em-
ployees.

Brother Rintoul was a speaker at the
Hospital Employees’ convention here.

He brought greetings from the Na-
tional Union’s president and members,
and outlined the struggle now under
way throughout Canada fo improve the
lot of public employees.

Brother Rintoul made it clear that the
major problem facing hospital employees
across the country is the difficulty in
getting hospital boards 1o lay down hard
and fast rules so that employees know
what they must face at the bargaining
table.

“Because of this, we are facing a
great many more problems than we
faced a year ago . . . so much so that
during the last nine months several
pravince have endeavored to put in com-
pulsory arbitration.

Labour Objects

“This is something that the labour
movement absclutely objects 1o, and
of course we do likewise.”

Local 180 Unique

“Local 180 is unique in Canada. This
we realize full well, because in no in-
stance across this country have we a
hospital local that can come close fo
the wages that you have fought for
and the working conditions that you
work under.

“We certainly endeavor o use this
at every opportunity. And it would be
a fallacy on my part if | didn't take the
opportunity while | am here to say
how marvetlous a job and how terrific
a job Brother Black has done for you
over the years and is still doing. This
is said everywhere you go.”

Brother Rintoul described the efforts
under way to close the ranks of labour
and the Canadian churches through the
Religious Labour Council of Canada, of
which he is a director, AH churches ex-
cept the Jfewish faith and the Catholic
Church have expressed interest, and i
is hoped these two denominations will
soon decide to take part.

Pioneering Cited

Brother Rintoul thanked Local 180
for the convention invitation, and added:
”l depend on Brother Black to give me
a great deal of information regarding
hospitals, because he is the expert in
Canada, and he will do the same for
any individual member.

“We are not as fortunate in other
provinces in regard to hospitals as you
are in B.C. and of course this is not an
admiration society, but | know it is only
through the efforts of the pioneering
Brother Black has done. We haven't
been able to establish pioneers such as
him in our other provinces.”

Turning to his own city of Ottawa,
Brother Rintoul said: “If we were to
bring our rates anywhere close to yours
this year, we would need a 45 per cent
increase to bring this about.”

Martin
Addresses

Convention

Provincial Health Minister Eric Martin
paid tribute to the Hospital workers of
B.C. when he addressed the convention
of Local 180 in June.

The minister said: ”| would like to
say how much the provincial governmens
appreciated the co-operation and good
work which you have extended through-
out the year.

“Without the slightest hesitation, |
can say that we have one of the finest
standards of hospital care to be found
anywhere, and this is due in large
measure to you and your fellow em-
ployees.”

Mr. Martin reviewed the new re-
tirement plan for hospifal workers.

And he revealed that the government
has, under way or on the drawing board,
34 new hospital projects which will pro-
vide another 1,450 hospital beds in B.C.

Chronic Care Coming

Mr. Martin said that in “months
ahead” the long-sought chronic care plan
will be implemented.

“This program will, as you know, be
administered as part of the Hospifal In-
surance program and will function much
along the same lines. Hospitals wiil be
approved and the services to be pro-
vided will be defired. People who have
been residents of B.C. for three months
or more prior to admission will be ellig-
ible for’ benefits, and will only be re-
quired to pay $1.00 a day for standard
ward freatment.

"The program will be designed to
cover those persons who are suffering
from a chronic ailment and who are re-
cetving either rehabilitive treatment or
infensive corrective treatment services
in an approved chronic hospital ”

Convention Seeks
African Protest

Canada should end its negative af-
titude toward the government of South
Africa.

Hospital Workers 180 will carry this
stand to the National conventfion of Pub-
lic Employees, and demand that the
national group protest the lack of action
of the federal government in not con-
demning the South African government
for its discriminafory policies.

The resolution notes that South
Africa’s governmeni has been denying
people fundamental rights, and has re-
sorted ta murderous methods in quelling
riots and demonstrations.
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"PANEL OF TOP SPEAKERS addressed convention of Hos
left) Burnaby Reeve Alan H. Emmott, E. P. ¢'Connor,
John Fleming, Robert Rintoul of the National Union

pital Workers Local 180 in Burnaby’s Astor Hotel. Among _them are (from
general secretary of the B.C. Government Employees, provincial president
of Public Employees, business agent Bill Black, and Rev. Rupert Evans.

BILL BLACK WARNS.

Hospital Fight Will Continue

We should generalize for a moment
on the effect of politics on our own em-
ployment. We should refresh our mem-
ories. The last eight years has been a
constant struggle on the part of Local
180 to improve and maintain your work-
ing conditions, salaries and perquisities.

We have not conveniently forgotten
ali about deficit financing, budget con-
trol, the freeze orders, the hold-the-line
policies which were put into operation
at various intervals over the last eight
years. We know the frustration, the
exasperation which we met in frying to
look after your interests. We are not
vnmindful of the boards of conciliation
and arbitration with which we were
confronted. When we approached the
bargaining fable with conservative, rea-
sonable requests, we were met with:
“Where's the money coming from? We
don't get it from the government, we
can't pay you.” Buf, we were aware
that adequate revenues were collected,

Organized labour has been continu-
ously told that the only reason in the

eyes of business for an increase in the
standard of living of the workers is in-
creased productivity. Have we failed in
this respect? The productivity of the
hospital workers in B.C. is the highest
in North America. There are less em-
ployees per hundred patients employed
in our B.C. hospitals than in the rest of
Canada.

But was the industrialists’ own argu-
ment of productivity acceptable at the
bargaining table when we broached if?
No. You were told you can't measure
productivity. But, | listened to the com-
plaints of the over work of our people;
of our nurse aides in some instances in
the year 1960, putting in seven, eight
and nine days before they get a day off;
of orderfies handling anywhere from 20
to 40 patients, with no adequate re-
placement for sick relief.

Remember Struggle

We are not unmindful of the struggle
to maintain fair wages and the attitudes
we met at the bargaining table, particu-

DELEGATES OFF TO CONVENTION

Seven of your elected officers will carry the standard of Local 180 to the
1960 convention of the National Union of Public Employees in St. John, New

Brunswick, Sept. 19 to 22,

Our delegates are: Provincial president John Fleming; first vice-president
John Darby; financial secretary Alex Paterson; senior trustee W. D. Black; trustee
G. H. Duff; Kelowna unit chairman R. L. Socquet, and W. | Black, secretary-business

business manager.

During the absence of these key officials our headquarters staff will be
limited. Members are asked to take note, and to bear with us while they attend

to the critical issues of the convention.

tarly when we were trying to raise the
salaries of the lower paid workers.

You would have thought we were
trying to extract it from the negotiators’
pockets. How they expect men to raise
families on salaries of less than $300.00
per month, and we have many of them,
in this modern economy is beyond me.
Or women fo do the same thing on less
than $200.00 per month .

Qur provincial government in s
financial deslings falks about fair play.
They want no part of eastern Canada.
Their references are to the Great Pacific
Northwest. If we take their yardstick
and examine the cost of hospital opera-
tion in the states of Washingten, Oregaon
and California, we discover that it is
double the cost of B.C. Are we inef
ficent? Is our productivity not high?
let me warn you: there is no easement
of this situation on the planning beard.

When you start to quote these facts
te management, they stick their chesis
out and say we are efficient. Then they
sfart fo quote stafistics. Apparently it
depends upon whose ox is being gored.

The hospital statisticians and ali those
responsible for budget controls have
been keen students of a book written
by Darrell Huff, How to Lie With Sta-
tistics. They have ably learned the art
of double talking.

Assembly Line Care
With some people control has become
a fetish. They are atfernpting to put hos-
pital work on an assembly line basis of
operation and then in the next breath,
they falk about optimum patient care.
(Continued on Page 8>
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vicious as any you would find in any
fascist state.

He stood for slave labour, attempted
to smash the LW.A. because they at-
tempted to negotiate a fair contract.
They felt a dollar per hour was sub
standard wages. But this was not in the
interests of the fimber barons, the pulp
makers, the paper makers. And the
premier of Newfoundland had some of
the most vicious trade union legislation
placed on the statute books to momen-
tarily stop the loggers.

This is Newfoundland where they
have high rate of illiteracy, where they
have the highest cost of living in Canada
and the lowest wage rafes.

This example of restrictive labour
legislafion is not confined to Newfound-
land. There are amendments to the vari-
ous provincial labour statutes taking
place all over Canada. Labour has grown
soft and during the last twenty years we
have let our guard down. We have be-
come complacent.

Children who were in their early
teens during the latter part of World
War Two had no difficulty in finding
employment, at fairly high wages.
Unions didn’t have to exert too much
effort in order o organize them. With
the end of the war and during the post-
war years, we had to replenish our con-
sumer goods; we had to make up for
the shortages. We moved into an era
of tfremendous capital expenditure. Again
the workers had no trouble finding jobs.
Europe was still devastated and they
weren’t competitors on the world mar-
kets.

We now have hundreds of thousands
of men and women in our midst, ranging
in years from 20 to 30, who know very
little about depressions or recessions,
who were raised in an era of relative
properity.

Grim Winter Coming

Life is now catching up with us. The
existence of chronic unemployment com-
pels us to revise our approach because
fair wages and good working conditions
cannot co-exist indefinitely with masses
of hungry men desperate for work. This
winter will be the grimmest since the
Hungry Thirties.

The employers have seized on the
increasing incidence of unemployment to
try to discourage the workers from fight-
ing for improvements. We have a re-
sponsibility to our families, to our chil-
dren. Where are the thousands of chil-
dren reaching employable age going to
find jobs. Is private enterprise the ans-
wer? History adequately demonstrates
the only periods that private enterprise
can ever provide reasonable employment
is during periods of cafastrophe, wars,
devastation.

. The employing interests who control
all media of communications will use in
this election every weapon to hammer
and discredit labour. Labour is not sup-
posed to develop a political conscience.
This is the private preserve of corpora-
tions, of big business. Big business has
a big stake in maintaining the status quo.

Political Ostrich

Make no mistake: big business in
B.C. is in politics in a very big way. The
ediforial in June 1960 edition of Cana-
dian Business, the official publication of
the Canadian Chamber of Commerce
makes these pertinent remarks:

“lt would be a step backwards if busi-
ness were to set up a political party
to further its own private ends. But it
would be a step forward if business
were fo recognize that political action
through existing political institutions
is a necessity—not merely a necessary
evil. In the world in which we live the
man who believes that politics is for
the birds, is a bird—an ostrich.”

No one could ever accuse business in
B.C. of being a political ostrich. And
business has no need to set up a new
“political party to further its own ends”
because they already have more than
cne.

Are we, the workers, political os-
triches? Is our destiny to be charted by
the political parties financed by the in-
dustrialists? Do you think they will enact
legislation favourable to the common
people of this country? Are the Cana-
dian Manufacturers’ Association and the
Canadian Chamber of Commerce infer-
ested in social reform? Are they inter-
ested in a reduction of the hours of work
to combat automation and to reduce un-
employment? Are they interested in a
social security plan for our senior citi-
zens?

Municipalities are starved financially.
The cost of education: is becoming pro-
hibitive. Are the supporters of so called
free enterprise interested in a provincial
or national medical plan? Will they pro-
vide sufficient monies fo look after the
unemployables of Canada? Try getting a
job when you are over forty-five.

Our Responsibility

Organized labour, farmers and the CCF
are in the process of establishing a new
political party that is going to speak for
the working class, the largest class’ in
society, the majority of the people.

We belong to the family of labour
and we are not shirking our responsibili-
ties. We support the policies of the Ca-
nadian Labour Congress and the Brifish
Columbia Federation of Labour.

Canadians have followed John. As |
pointed out the liberals have their Joey
Smallwood. Quebec had its corrupt
Union Nationale.

For a change let us try our own
people.

ED SIMS
. . . Labour Council President _____

Hospital Fight
(Continved from Page 7)

We are not suggesting that all hos-
pital administrations are unfair or un-
sympathetic. The conditions under which
the hospitals have had to operate have
been intolerable to the majority of them.
This has been demonstrated by press
releases over the last few years. But
taking the law of averages, there are
some who are still extracting the last
pound of flesh from the working force.

Hospital workers find themselves in
a very peculiar position. The civic worker,
although he cant be a member of the
City Council, has the right at every
election to vofe for who is going to ad-
minister the City, the right to vote for
who is going to be his boss. Hospital
workers are not afforded that privilege.

The hospitals are handled by societies
or “closed " corporations. The hospital
worker, though a taxpayer, is denied
the right of belonging to a hospital
society. Hospital societies are answerable
to the government, to the B.C. Hospital
Insurance Service, but not to the people
at large. Their stewardship is never up
for scrutiny. They don't have to account
for their activities as would a School
Board, a Parks Board or a City Council.

Here we have counts against us. City
Council and government are represented,
but labour has limited voice if any. Fori-
unately, in many hospital boards through-
out the province, we have voices who
will look after our inferests.

The B.C. Hospital Insurance Service
by the very nature of things, is a social-
ized scheme of hospitalization. It be-
hooves us to see that there is fair ad-
ministration and that labour has a voice
in the running and in the operation of
such a scheme.



