



































LETTERS

Restraint doesn’t have to hurt

In the past few weeks,
there has been a lot of
public debate over the So-
cial Credit government’s
approach to restraint. Is it
really necessary to attack
human and civil rights in
restraining government
spending?

Vancouver’s city govern-
ment thinks not. Vancouver
has proved that there is no
built-in conflict between effi-
cient, cost-conscious gov-
ernment and the protection
of the rights and needs of
our city’s people.

The ‘city’s budget for
1983. has been - trimmed
and refined by your city
council so. that. spending
has increased. by less than
one-per cent over the 1982
budget.

No - essential - services
have been cut. There have
been no mass firings of city
staff and workers. We have
not found it necessary to
wipe out the city's commit-
ment to equal opportunity
employment, the special
committees on race relat-
jons, or services to the
disabled and senior citizens.

The efforts of the past
several years, aimed at
making Vancouver a demo-
cratic and humane place to
live and work, are continu-
ing even though our bud-
get holds the line on
spending increases. And
we are succeeding through
co-operation.

Provincial and federal
politicians are  always
preaching ~ co-operation

among business, labor and
government. [n Vancouver,
we practise what others
preach. As your mayor,
with the backing of city
council, | have brought
together  representatives
from business, trade unions,
educators and government
agencies; together, we have
created a joint. economic
strategy-for our city.

We have a plan to make:
the most of Vancouver's
advantages as British Col-
umbia's downtown and
Canada's front door on the
Pacific Rim. With Expo '86
and Vancouver's centen-
nial birthday only three
years away, we are gear-
ing up for the time when

the world's attention will be
focused on Vancouver.

And all of this has been
done without damage to
anyone’s human, civil or
economic rights.

When you compare Van-
couver's accomplishments
to what's been coming out
of Victoria since July 7, it
seems the Social Credit gov-
ernment's rhetoric on re-
straint is just.-a smokes-

creen to reward their friends
and punish those whom
the government sees as its
enemies.

Restraint - is: not cancel-
ling recreation prograrms for
senior citizens - or child
abuse .investigation teams
and ‘|- believe it's not: what
the people of British Colum-
bia voted for last May 5,
1983. R R R

Mayor Michael Harcourt

HEU suppo

There is always a mo-
ment during the darkest
hours when one wonders if
a dramatic action like the
occupation of the Premier’s
office will achieve its goals.
At such moments support
on the outside, like that so
generously given by HEU
members and staff, is cru-
cial. Those who walked all
night, provided us with food,
and especially those who
came to the rally and
greeted us .so warmly
boosted our morale. | offer
my heartfelt thanks.

| joined the sit-in to pro-
test the actions of the pro-
vincial government which
have made it infinitely har-

rt praised
der for low income families:
to escape excessive rent
increases by - joining non-.
profit housing co-operatives.
While inside the Premier’s
office; | learned about how
the legislation is affecting
hospital workers.

| can testify that 'we did
our darndest to be worthy
of your support by taking
care to keep strictly to the
idea of an orderly, peace-
ful,-even-Gandhian occupa-
tion. Inside or outside we
were- of one. spirit . — the
spirit' of . co-operation and
determination.

And we will win.

Mark Bostwick

MILESTONES

Ann Lindsay, a Licensed
Practical Nurse at 100 Mile
House District General
Hospital, retired this sum-
mer after 15 years of serv-
ice. HEU members at the
hospital held a surprise
retirement party for Sister
Lindsay in honor of the
work she has done over
the years.
L |

Gladys M. Edwards, a
member of the housekeep-
ing staff at Richmond Gen-
eral Hospital, retired this
summer. Sister Edwards
has been a member of
HEU since 1973.

Three members from
Willowhaven Hospital in
Nelson retired August 31,
1983.

Fern Cochrane, who
worked in the housekeep-
ing and laundry depar-
tments, said that first on
her list of retirement plans
is some holidaying in
Ontario.

Activity Aide Dorris An-
dersen plans to spend
more time on her hobbies.
One of her favorites is

working with her knitting .

machine.

And housekeeping staff
member Luise Ulrich has
an ambition to write a book
in her retirement. Sister
Ulrich, who came to Can:
ada in 1953 from Vienna,
Austria, says she wants to
write a novel for her child-
ren on the trials and tribula-
tions of adjusting to Cana-
dian life.
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Anti-union clauses planned for Code

Sweeping chariges to the
B.C. Labour Code which
give broad new powers to
employers are just around
the corner, according to
Jack Gerow, HEU secre-
tary-business manager.

Details of the changes
-were made public in a gov-
ernment document leaked
to the press in August.
And, although the govern-
ment has not yet moved to
implement these new poli-
cies in the legislature, Gerow
said it's obvious the Soc-
reds will push them through
if they can get away with it.

Gerow suggested the
government would - likely
wait to introduce the Lab-
our Code amendments until
its 26 pieces of legislation
tabled July 7 are proclaimed
as law.

“I'm convinced that if the
Social Credit government is

Hospital workers stage Solidarity sit-in

Several hundred HEU
members at Prince
George Regional Hospital
walked off the job Sep-
tember 21 to protest the
Bennett government’s at-
tack on human and demo-
cratic rights in British Col-
umbia.

The members attended

successful in ramrodding
that legislation through the
house, then the changes to
the Labour Code will be
next.”

However, the HEU sec-
retary-business manager
said increased public out-
rage over the controversial
budget and legislation could
cause the Socreds to take
a second look at their poli-
cies and plans.

Some of the changes to
the code proposed by the
government would:

» Change the Essential Ser-
vices Disputes Act to
allow the employer in
health care, police and
firefighting services to opt
unilaterally for arbitration,
This ~ would  eliminate
‘these unions’ right to
strike!

s Subject every union in

a one-hour study session
in the hospital cafeteria
to hear firsthand reports
on the effects of the pro-
vincial government’s highly

controversial legislative
package. Speakers in-
cluded Charles Paris, the
former chairman of the now-
defunct human rights com-
mission, Prince George

B.C. to “essential serv-
ice’” legislation. This
would allow the govern-
ment to declare any in-
dustry, including the tour-
ist industry, for example,
an essential service with

no right to strike action.

* Reconstitute the Labour

Relations Board as a
“*government agency”
hand picked by the Soc-
red Cabinet rather than
an independent tribunal
with equal labor and
management represen-
tation. '

« Eliminate automatic cer-
tification even if a clear
majority of the employ-
ees want a union and, in
addition, make it almost
impossible for a union to
win unfair labor practice
complaints' against em-
ployers. - '

Reverend -Larry Turgeon,
and -Jack - Gerow, HEU
secretary-business  man-
ager.

Buses then took many
of those who attended
the sitin to an Operation
Solidarity-sponsored  exhibi-
tion. Many groups includ-
ing HEU, set up information
booths at the exhibition in
order to highlight those
social services particularly
hard hit by the cutbacks.

It is estimated that at
least 3,000 people took
job action in Prince
George on September 21
and that up to 7,000 peo-
ple attended the Solidar-
ity Day exhibition.

Table
officers
meet

HEU held ancther in its
ongoing series of confer-
ences for union officers Sep-
tember 28 in Victoria.

The conference was at-
tended by table officers from
the Vancouver Island units
of Aberdeen, Capital Re-
gion, Glengarry, Gorge,
Greenwoods, Luther Court
and VS/Luther Court, Mount
St. Mary, Mount Tolmie,
Priory, Queen Alexandra,
Rose Manor, Royal Jub-
llee, Saanich, Sunset Lodge,
and Victoria General.

Delegates heard a com-
prehensive report from HEU
secretary-business manager
Jack Gerow on the status
of the HEU . master agree-
ment,  the - Compensation
Stabilization Program, the
union’s  involvement in
Operation Solidarity, classif-
ication, the Larson award
on casuals, education and
communications.

Executive members in
attendance included Phyllis
Shiplack, Clarke Gardner,
Nancy Macdonald, Carole
Campbell and Bill Mac- -

donald.
The idea of holding table

officer conferences in all
regions of the province grew
out of the need to fully
develop the line of com-
munications between unit
officers and the provincial
executive. The conferences
are informal, unlike the bien-
nial conventions, and give
people a chance to freely
express themselves.
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Clerical
classification
completed

~With clerical classifica-
tion now-.complete, the
HEU classification. team
has shifted its efforts to
completing non-clerical.
The first priority will be
to negotiate settlement
- on jobs which have been
‘ overrated or red-circled.
j According to Hans
‘ Brown, HEU director of
classification, mainten-
ance and nursing specialty
positions appear to.be the
areas where HEU and
- HLRA are farthest apart.
Brown also said that
based on past experience,
it will likely take approxi-
mately one year to finish
non-clerical classification.

|
Government offers
medicare subsidy

A relatively unknown pro-
vincial government scheme
to subsidize medical insur-
ance premiums could pro-

Arbitration to decide-fate' of PNs

A major arbitration - is
underway in Victoria which
could set an important pre-
cedent in the battle to
save the jobs of practical
nurses in B.C. hospitals.

The case, which involves
a number of grievances
filed against Victoria Gen-
eral Hospital, had its first
hearing September 6 in
front of arbitrator David
Vickers. The grievances
were filed after the admin-
istration at Victoria Gen-
eral decided to staff nurs-
ing floors with registered
nurses only, and that prac-
tical nurses should be em-
ployed in extended care
nursing units but not in
acute care general wards.
As a result, all practical

nurses have remained at
the old Fairfield site of the
hospital instead of being
transferred over to the new
facility on Helmcken Road
in Victoria.

In a recent letter to the
Ministry of Health,  HEU
Director of Technical Sei-
vices, Bill Rolfe said that

the union fails to. see how.

the replacement of practi-
cal nurses by registered
nurses will provide a more
efficient and less - costly
way of providing: heaith
care,

Rolfe also said the trend
in B.C. to eliminate PN
positions - is contrary to
long-established * practice
and to public policy.

The arbitration is sched-

uled to. reconvene Octo-
ber 26-and the union is
hopeful an award on this
matter can be handed
down before the end of
1983.

In the meantime, other
grievances involving the
lay off of PNs or the failure
of hospitals to pay the PN
rate have been commenc-
ed at the Nanaimo: Re-
gional General, -Vancou-
ver - General, St.- Mary’s
(New - Westminster), Sur-
rey. Memorial, Royal Col-
umbian;  Vernon Jubilee
and . Cranbrook and Dis-
trict Hospitals. Other hos-
pitals are expected to have
similar grievances proceed
to- arbitration in the near
future.

Guardian launches
new format

vide much needed assis-
tance to thousands of Brit-
ish Columbians experienc-
ing financial hardship.

Known as the Tempo-
rary Premium Assistance
program, the plan provides
for a 90 per cent subsidy
of premiums for groups
such as the unemployed,
sick, and disabled who
are unable to pay. In order
to qualify, you must fill out
a special Temporary Pre-
mium Assistance applica-
tion form. These forms are
available by contacting the
Registration and Premium
Billing Division, Medical
Services Plan, P.O. Box
1600, Victoria, B.C.
V8V 2X9.
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Welcome to the new-look Hospital
Guardian! As you can see, we’ve
changed the format of our quarterly
publication to a magazine.

We've done this for several reas-
ons. Primarily, we want to make
sure that you, the members of the
Hospital Employees’ Union, have a
publication that you can be proud of.
One that you will take home, leave
out on your coffee table, and per-
haps even pass on to a friend.
Readership surveys indicate that
people are much more likely to read
a magazine than a tabloid news-
paper. For one thing, the size is
easier to handle and the ink won’t
come off on your hands. The intro-
duction of color also contributes to
readership appeal.

Cost is another factor which led to
the decision to publish a magazine.
New developments in the printing
industry now make it possible to
print a magazine for about the same
cost as a newspaper.

You may also notice that the
content of the magazine is some-
what different from our previous
publications. Of course, we’ll still be
carrying news apout our members
and units but, in addition, we've set
out to bring to you some thought-
provoking and timely analysis of
current events — events that will
undoubtedly have an effect on all
our members’ lives.

We hope you find your new Guard-
ian both informative and enjoyable.
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PEOPLE IN FOCUS

Cabinét office sit-in hailed as success

On September 16, 1983,
87 people walked into the
Premier's office in Van-
couver and refused to
leave untii some 27 hours
later.

Their goal was simple
enough. They wanted the
Premier and his cabinet to
listen.

But why were such bold
actions necessary?

Well, according to Bil
Macdonald, HEU first vice-
president and one of the 87
who spent the night inside,
desperate times sometimes
call for desperate actions.

“We tried to talk to the
Premier through the - rally
we had in Victoria July 27,
and again on August 10 in
Vancouver. British Colum-
bians across this province
have tried to talk to the
Premier through all kinds of
traditional rallies and pro-
tests. And stil he doesn’t
listen.

“We hoped that by occu-
pying his offices he. might
be persuaded to listen.”

Since the budget was
tabled July 7, Macdonald
does not believe that Ben-
nett has responded to the
protests or consulted with
any group in a meaningful
way.

“He has remained hide-
bound in his office.

“By occupying his office,
you focus attention on that
person and the entire
political process.”

No one will ever know
whether the Premier listen-
ed to what the people in-
side were trying to tell him,
but his reaction was
nonetheless swift.

Less than one heur after
news of the occupation
became public, Bennett
condemned the action as
“reprehensible.”

Newspaper editorialists
were predictably
“outraged.”

And well known right-
wingers branded the whole
exercise as ‘‘criminal.”

But all of that outrage
doesn’t bother Macdonald
one little bit.

“You have to look at
where it's coming from,”
says the 52-year-old orderly

from Chiliwack Hospital.
“All of those people have a
vested interest in seeing

those 26 pieces of legisla-

3

Bill Macdonald

tion passed. We'd expect
them to react that way.”

Macdonald feels confi-
dent that the occupation of
the cabinet offices ac-
complished -what it set out |
to do.’

“We ‘wanted 1o raise the
urgent concerns that we
have about the -effects of
this government's plans, |
think we did that.” «

For Bil Macdonald, and
9 other members - of - the
Hospital :Employees’
Union, - the - dramatic " oc-
cupation of the Premier’s
office was their way of
speaking - out against the
Social Credit government, -

VDT operator resists

personal health gamble

There are certain things
in life you can afford ‘to
take a chance with.

But to Pam Eyre, a
30-year-old VDT operator
at Surrey Memorial Hos-
pital, the health and safety
of her children is not one
of them.

And so when Eyre
learned last month that
she was pregnant with her
second child, like most
women, she went directly
to her doctor.

His advice to her was
simple. Don’t work on the
VDTs.

In spite of continuing
controversy about the ef-
fects of radiation on a
developing fetus, many
people in the medical and
scientific professions feel
enough evidence exists to
warrant taking some basic
precautions.

Giving pregnant opera-
tors the right to transfer to

other work is one such

precaution.

And so, the:day after
her visit to the doctor,
Pam Eyre turned up- for

work with her doctor's let-

ter in hand to announce
she would not be willing to
work on the VDTs .during
the balance of her preg-
nancy.

“The way | see it, you're

only given one chance. If

there was anything wrong
with my baby-at birth, and
| hadn't done everything
possible to ensure its saf-
ety, well, I'd have to live
with that for the rest of my
life,’* says Eyre.

‘| feel I'm protecting my
baby by refusing to work
on the machines.”

Eyre was not so deter-
mined with her first preg-
nancy. She continued to
work on the terminals for
the full-term. Her child was

born almost a month pre-
mature. ;

#That really scared me.
| thought that somehow it |
was all'my fault because |
had worked on the VDTs."”

Eyre knows that there is
no firm medical- evidence
which can tell-her that the
VDTs did, or did not, have
'something to do with the
premature birth.

But that nagging doubt
has made her determined
not' to- put herself in the
same position again.

Since her doctor order-
ed her off the machines, -
Eyre has continued to work
in"“the hospital’'s account:
ing department but ‘has

not operated a VDT. In-
stead, she prepares much |
of the work which some-
one else then inputs into
the terminals.

HEU's position -on the
matter is that pregnant
women should be given
the right to"be reassigned
to other positions without
loss of pay, - seniority or
benefits. e
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