























module fabrication plant planned
for Nanaimo’s Duke Point Indus-
trial Park.

Ironically, Duke Point is now
one of the prime areas being con-
sidered by the Socreds for a SEZ.

TROUBLE FOR WORKERS

Labor Minister Bob McClelland
has promised that these zones
won’t evolve into “labor ghettos or
cheap labor havens,” but history
has proven otherwise. SEZs spell
trouble for B.C. workers.

In the Vancouver Sun, Aug. 31,
. 1984, Phillips suggested that
“union-free economic zones are
needed in B.C.” This suggestion
could be implemented through the
establishment of SEZs. NDP leader
Bob Skelly is wary however.

“If the government is not going
to create labor ghettos, it is only
because the Socreds are already on
their way to turning the whole
province into a labor ghetto,” he
said.

Ben Swankey, a well-known
labor historian and journalist says
that SEZs threaten what B.C.
workers have been fighting for
since the 1860s when the first
labor union was started in Victo-
ria.

“I don’t want to see everything
we have earned taken away from
us in one fell swoop,” says Swan-
key. “This legislation will put us
back to the third world. I am abso-
lutely confident that this will lead
to corruption and bribery in our
government. The cabinet will
decide who gets what and for how
much.”

Swankey points out that B.Cls
minimum wage is $3.65, the lowest
in Canada.

“With wages like that we may as
well subsidize people instead of
companies. Our economy will
never recover if the workers have
no money to spend,” he says. “No
one should be expected to work for
less than a living wage.”

Although the government has
said it could implement these
zones with or without federal par-
ticipation, B.C. and Ottawa have
already signed an economic devel-
opment agreement to look at two of

the Social Credit government’s pet

projects — special enterprise zones
and the establishment of Van-
couver as an international banking
centre.

The establishment of SEZs
would require sweeping changes to
legislation and regulations at all
levels of government, starting with
municipal zoning laws to provin-
cial and federal labor laws.

The first proposed zone would be
established at Roberts Bank in
Delta. Phillips optimistically lists
the industries in his “confidential”
submission to cabinet as including
world-scale automotive parts pro-
duction, electronics, energy-inten-
sive products and materials, fine
papers and pharmaceuticals. Sup-
port services would include
warehousing, finance and insur-
ance and trade-related services
such as customs brokerage and
freight forwarding.

Observers note that the minister
is indulging in wishful thinking.
SEZs are likely to attract anything
but high-tech manufacturers.
“Low-tech” will most likely be the
order of the day, with workers on
an assembly line turning out
everything from widgets to Christ-
mas tree ornaments.

The main role for these zones is
manufacturing for export using
B.C’s ready-and-willing - labor
force. In exchange for employing
British Columbians, the govern-
ment will create a sweetheart deal
for foreign and domestic compa-
nies.

SEZs are not a new idea. As
North Island NDP MLA Colin
Gabelman, labor critic, points out:
“It is an idea borrowed from the
conservative, monetarist regimes

of Margaret Thatcher and Ronald

Reagan. These governments in
turn borrowed the idea from quasi-
totalitarian regimes in the third
world.”

FIRST SEZs IN ASIA

The first SEZs in Asia were cre-
ated in Taiwan in 1965. They now
exist in all the Asian miarket econ-
omy countries. Even China has
jumped on the bandwagon; the
post-Mao leadership created four
zones several years ago and is

planning 18 more in the near
future.

The zones ‘in Pacific Rim coun-
tries are usually surrounded by
barbed-wire and concrete and are
policed by special forces. Land,
buildings and power are provided
by the host country, along with
incentives in the form of tax holi-
days, subsidized credit, bargain
exchange rates and much more.

A WORKERS’ GHETTO

In Asia there are additional
attractions. The zones are exempt
from labor codes and standards,
health and safety regulations, min-
imum wage laws and environmen-
tal controls.

These countries have a large
population of unemployed people
who are desperate for work. Jobs at
40-cents an hour sound attractive,
regardless of working conditions.
But this cannot be true in coun-
tries like Canada and the U.S. —
working in tax havens can only be
a step backward to jobs which are
more dangerous and offer, a lower
standard of living.

One of the incentives for indus-
try to locate in a SEZ is low wages,
guaranteed by the absence of mini-
mum wage laws and tight restric-
tions on union activity. Phillips
has already stated the “need” for
“union-free” economic zones.

This is the case in the Philip-
pines where workers earn a mere
pittance.

 HEALTH & SAFETY AT RISK

Not only will the establishment
of SEZs create a low-wage econ-
omy, workers will be putting them-
selves at risk in return for the
employment they so desperately
need. ’

In the Malaysian electronics
industry, it has been estimated
that the working life of employees
is just four years — either they are
physically exhausted or their eye-
sight has deteriorated to the point
where they can no longer work at
all. - .

Closer to home, the same
scenario.is being-acted out in the
U.S. free trade z6hes. According to

‘the Occupational ~Safety and
Health Administration, “(elec-
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| imposed  on

workers

A new round of health

care cutbacks is being
British
Columbia hospitals and

| indications are the situa-
tion will become even

more critical after the
new health budget is
announced in
1985. .

Sources inside the Min-
istry of Health have indi-
cated the 1985-86

 budget will be frozen with
. some programs experi-

encing cuts of two or
three per cent.

In fact, the health min-
ister himself has publicly

Mareh, |

rmworkers

FRON

inten-

confirmed those
tions.
Speaking to a meeting

of Brtish Columbia
Health Association trus-

. tees Jim Nielsen said his

government's economic
restraint  will continue.
“The |ast two years were
just practice,’ he said.
Already, thousands of
health care workers have

. been lald off or had their
hours reduced as hospi- |
tals around the province

scramble to make up

. shortfalls in 1984 funding

levels from the provincial

. government.

seek help

Beleaglired farmwork-
ers are reaching out to all
trade unionists for finan-
cial assitance to calry out
the struggle for better
health, safety and work-
ing conditions on B.C.
farms.

The Canadian Farm-
Union . has
established a fund known

| as the Farmworkers Sus-

tainers Club to help sup-
port the union’s financial
needs.

The CEU-says it must
seek outside help
because it will be a num-
ber of years before mem-
bership dues can sustain
the organization.

Funds from the Sus:

tainers Club will be used
to hire and train farm-
workers as union organiz-
ers.

Club members receive
copies of the union publi-
cation, The Farmworker,
a  membership  pin,
reduced admission to
CFU public events, and a
yearly party for club
members.

The CFU is asking peo-
ple to consider making a
monthly contribution  of
$10 or more for 12
months. Post dated che-
ques should be payable
to: The Farmworkers Jus-
tice Fund, CFU, 4730

Imperial Street, Burnaby, |

B.C.V5J1G2.

|

TLINES

Jack Gerow, HEU sec-
retary-business = mana-
ger, says a budget freeze
does not mean things will
stay the same, it means
they |l get worse,

“For the sick and

_Injured in the provinee, it

means longer waiting
lists and more suffering.
For the health care
worker it means Unem-
ployment or  heavier
workloads,' says Gerow.
Particularly hard hit has
been Vancouver General
Hospital where up to 250
jobs have already been
eliminated. = Areas that
have suffered severe cut-
backs include Long Term
Care, Women's Counsell-
ing, Infection Control,
Adolescent - Psychiatry,
and the Tubereulosis and
Emergency departments,
In December, the hos-
pital closed 160 beds in
an attempt to cope with a
$1.4 million deficit. At the
date of publication; these
beds still remain closed:
At = Prince  George,
1,900 people are waiting
for beds ard still there
are 80 beds at the hospi-
tal that remain closed

die to insufficient funds.
There have been recur-
ring reports of emer-
gency patients laying on
trolleys in the out-patient
ward as the hospital
scrambles to find room.
Administrators at
Shaughnessy Hospital in
Vancouver closed five of
seven operating rooms
for four weeks in Decem-
ber. Nearly 100 beds
were put out of service |
and four wards were

closed.

And at Royal Colum-
bian Hospital in New
Westminster two neuro-
surgeons guit to protest
the shortage of funds and
equipment at the hospital
following the death of a
stroke victim.

Kamioops Hospital has
reported a waiting list of
1,000 while Kelowna
General Hospital has cut
30 full-time jobs, includ-
ing the hospital chaplain.:

Without question,
health care  facilities
everywhere are feeling
the sgueeze. At one hos-
pital, union members
have joined together to
form a local Action Com-
mittee. HEU, BCNU and
HSA members at Van-
couver General hope the
committee - -can  help
make both employees
and the general public
aware of how serious the
cutbacks have been.

The Hospital Employ-
ees' Union plans 1o pres-

D

sure the government to
restore health care fund-
ing to adequate levels
and rehire laid off health
care workers.

. A program of action is
currently in the develop-
ment stage.
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MILESTONES

After 25 years of ser-
vice, Noella Roy of Daw-
son Creek & District Hos-
pital, plans to retire from
her position in the laun-
dry department. -

stay at home and enjoy
life.

Alexander McCooeye,
former unit president,
shop steward and vice-
president, retired from his

" position of maintenance

man at Wrinch Memorial
Hospital on December
31, 1984 following 10
years service.

Brother McCooeye
recently enjoyed a trip to
Spain with his wife.

Violet Wallace, a super-
visor in the laundry
department of Kamloop's
Mount Paul Private Hos-
pital, retired on August
30, 1984.

Sister Wallace plans to

Following a party put
on by -her co-workers,
Eva Bozak, a licensed
practical nurse at Wil-
lowhaven Private Hospi-
tal, retired in September,
1984,

During her 12 years of
service, Sister Bozak
held the position of
chairperson from 1978 to
1983 and vice-chairper-
son untl September,
1984,

Sister Bozak’s retire-
ment goal is to have a
greenhouse.

and Margaretha: Claas-
sens, who retired in Octo-
ber, 1984.

Sister Martens plans-to
enjoy her free time and
do some gardening while
Sister Claassens plans to
travel and to “take life
easy.”

HEU * members - at
Burns Lake Hospital
would like to extend their
thanks ‘and. best wishes
to two nurse aides; Mar-
garet  Martens, who
retired on Nov. 1, 1984

Frances Vandervaart, a
central supply aide at
Bulkiey Valley District
Hospital, is retiring in late
March. Sister Vander-
Vaart has worked at the
hospital since 1970.

Her immediate plans
are to take a seven-week
trip to Holland and
indonesia. Upon her
return, Sister Vandervaart
plans to catch up on all
the activites she has
wanted to do for years.

Hospital is retiring at the
end of March. - Brother
Brouwer has worked at
the hospital since 1967.

Following his retire-
ment, Brother Brouwer
plans to move to Austra-
lia with his wife to join his
son, two daughters and
three grandchildren.

John Brouwer, a laun-
dry worker at Smither's
Bulkley Valley - District

Eva Lyn, an HEU mem-
ber in the administration-
department of Richmond
General Hospital, is look-
ing forward to visiting
family members living in
the United States follow-
ing her retirement.

Pamela McCaffery is
also retiring from her
position - in "the general
office at Richmond Gen-
eral Hospital. Her retire-
ment plans include a trip
to Hawaii and then —
“who knows."

LETTERS

An open letter to
Health Minister Jim Nielsen

On May 26, 1984, | was
admitted to the Royal
Columbian Hospital with
a heart attack.

To say the least, it was
a rude awakening to the
“New Reality” of hospital-
ization in British Colum-
bia.

| could go on with a
lengthy letter describing
the run-down building
and fixtures and the mini-

mal ‘“emergency care”
offered.

1 could also go on to
say that in my estimation
the only reason that this
institution is functioning
at the emergency level of
care is entirely due to the
quality and dedication of
the staff that are left to
man the beds your gov-
ernment has not shut
down. '

How can.your govern-
ment and your ministry
morally justify something
like Expo 86 ahead of the
best of health care for its
citizens.

My- brush with the sys-
tem has offended me and
certainly opened my eyes
politically.

Neville Beddome
White Rock, B.C-

- A Special
Thanks

The members of the
Burnaby unit would like to
extend a special thanks
to the outgoing provincial
executive. ‘

Our warmest wishes go
out to Gordon MacPher-
son, Maurice Smith and
Gordie Meagher, whose
services in the past years
have been greatly appre-
ciated. -

Also, our best wishes
to the incoming members
of the. new provincial
executive. Good luck in -
_the next-two years.
Robbin-McCurrach
Secretary-Treasurer
Burnaby Unit
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