

















Union activist and St. Paul’s unit chairperson Fred Muzin at a May Day demonstratlon atthe
offices of the Compensation Stabilization Program. Muzin believes fabour counctl afﬁhatlon
will Be a tremendous beneﬁt to the members of the St. Paul's unit..

tain miembership in a labor coun-
¢il. The position .of somie .labor
counc1ls however, has beén to sug-
gest that HEU affiliate on &
reg1onal basis.

Jack Gerow HEU secretary-
busiriess manager, says HEU has
ho regional - type of ‘structure to
allow for regional afﬁllatwns and
further, that.each of our units has
the right to dec1de 1nd1v1dually
Whether or not to join a labor coun-
ciland pay the required per capita.

Nevertheless Gerow says he
feels conﬁdent that an understand—
ing can be worked out with the
CLC, the B.C. Fed and local labor
counc11s that will resolve this mat-
ter. In .the meant1me however,
apphcat1ons from - HEU’s local
units are be1ng accepted by labor
councils, with some compromises
worked sut at the local level

Oneé of the first comprom1ses was
worked out in Victoria where four
HEU unhits are now affiliated to the
labor council. Royal Jubilee, Victo-
ria. General, Gorge - Road and
Mount St. Mary un1ts have all
achieved _ individual recogmt1on
and are now official memibers of

the : V1ctor1a and D1str1ct Labor

Council: .

Another c‘dmp'r,omise .has been
the,affiliation of the St. Paul’s unit
to . the province’s largest. couneil,
the Vancouver and District Labor
Counc1l (VDLC). '

The unit has agreed toa rev1sed
delegate entitlement formula in
exchatige for individual unit recog-
nition to the labor council.

Fred Muzin, cha1rperson of the
St. Paul’s unit and a.delegate to
thé VDLC; -says. representat1ves
from his unit executive attended
several labor council meet1ngs as

‘observers before a recominenda-

tiori was put to the membership on
affiliation.

“After atteriding the meetmgs
we concluded it would be a tremen-
dous benefit. for our members to
belong said Muzm

In fact, the St. Paul’s unit voted
nearly unahimously ‘to join the
VDLC and their appl1cat1on was
accepted Juily 16.

Muzin said the labor counc11
allows more people to get involved
in the labor movement -- people
who may not necessar11y want to
be shop stewards or nit executive
members but like the idea of being
a labor: counc11 delegate

“And by attend1ng meetmgs we
all get to know. there are common
problems arid common labor con-
cerns: that don’t just ex1st in the
hosp1tal These. problems can’t.be
el1m1nated just by HEU on its own.
There has to be agreement and
solutions from all labor concerned?”

Muzin scoffs at those who sug-
gest you don’t have to belong to the
labor council in order to reap its
benefits. .

While: some HEU members have
¢ommented that support for any
HEU strike or dem0nstrat10n
would be prov1ded without having
to belong, Muzin disagrees.

“We've been out protesting
against hospital cutbacks at our

unit for sorhe t1me now and to my
knowledge theres been little sup-
port from any other unions”.

Muzin believes that will change
now-that his unit is detive in a
labor council ‘that ‘has - 104
affiliated unions representing
some 50,000 workmg people. .

The Prince Rupert unit. of HEU
has already seen first hand the dif-
ferencé labor council membersh1p
can make. When a dozen HEU
members were recently laid off
from the Prince Rupert Hosp1ta1
the labor councll co-sponsered a
civic: demonstrat1on to heighten
awareness of the effects of health
care cutbacks '

Liz Matshall, cha1rperson of

HEU’S Mission unhit, says her’ unit
has applied to affiliate to the New
Westminister Labor Council in
sp1te of the long dr1ve it takes for
delegates to get to'the meet1ngs

i ‘,’l .
Ohalrperson of HEU s Mission umt L|z
Marshall. . :
Marshall feels 1t’s 1mportant for
tinfons to bond together in a part1c-
ular _region so that working people
can. begm to have & real input into
such things as municipal affairs.
Marshall is also spearheading a
drivé to get a Fraser Valley Labor
Couincil established which she feels
could better serve the unions in the
area., :
Other HEU . units that have
affiliated t local labor cotncils
include ' Castlegar, Hardy View
Lodge, Halcyon Home, Kootenay
Lake, Willowhaven,
Sparwood, Cariboo Lodge,
Quesnel;- Simor  -Fraser . Lodge,
Dawson Creek Nana1mo Queen’s
Park,  Prince George, Terrace,
Kitimat and Fort St. J ohn.
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According to information widely
published in the media, it is now
understood . that the whole
restraint program may" well have
been a cruel political hoax from
start to finish, created with the
help of a professional political
organizer in 1982 in order to help
get the government elected.

Government
" by poll

[

As a direct result of polling data
which told the government that
“the public knew we were in tough
times, and they knew someone had
to.make some tough decisions, and
they were prepared to accept those
tough decisions,” (Patrick Kin-
sella, SFU, 1984), a campaign was
created to convince the public that
their provincial public service was
fat and bloated, peopled with
employees who were not earning
their keep, therefore could be “let
go” without creating much of a
furor. At the same time, the
restraint program, again according

. to Kinsella who was providing

political advice to the government,

was viewed as the perfect vehicle
by which to portray Premier Ben-
nett as the tough decision maker
that the polls said the public
wanted. _

Those 1981-82 government polls
and the. political problems that
they revealed are what gave birth
to restraint, and it is clear now
that political necessity,.not eco-
nomics, is what destroyed thou-
sands of jobs and created the cur-
rent economic malaise that British
Columbia, unlike the rest of the
country, is now unable to shake off.
Restraint was never guided by
rationality, its sole purpose was
political.

Politics of
restraint

It was the politics of restraint
that killed jobs in health care; in
education; in social services, and in
our forests and government service
generally. As a government ser-
vice, we are not any more efficient
now than we were before restraint.
How could we possibly be more
efficient when so many operations

were left short-staffed and some
programs are no longer even in
existence?

Restraint apparently has bene-
fited those it was designed to help;
namely, the government of the
day, and in that regard, it must be
termed a political success. The fail-
ure of restraint was in its inability
to provide any solutions for the
province’s serious economic prob-
lems. Restraint only added to our
suffering, it did not heal anything.

The rest of the Canadian econ-
omy is slowly improving while
ours is not. One in seven British
Columbians are out of work, and
one in five is attempting to survive
on some form of income assistance.
Canada is slowly climbing out of
its economic hole while B.C.
appears to be digging itself in
deeper. '

The number of people unem-
ployed for more than 14 weeks in
B.C. increased 30 per cent from
December 1984 to March of this
year; and more than half the long
term unemployed have been job-
less for more than a year. The
much heralded mega projects that
restraint was supposed to help
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fund have, for the most part,
turned into short-term “flashes in
the pan” that have yet to make any
serious inroads in the unemploy-
ment figures. ’

No Expo jobs in
Pouce Coupe

Our economy hasn’t boomed and
there will be no Expo jobs for any-
one living outside the Lower Main-
land, and if everyone doesn’t show
up at the Expo site with a pocket-
ful of change (and bills) at least

three times, we will probably be-

passing on that debt to our grand-
children.

So much for the jobs and boom-
ing economy that restraint was
supposed to create. Let’s look at
the “lean and efficient” govern-
ment Mr. Curtis said his govern-
ment’s cutback program would cre-
ate.

Restraint —
less government
at more cost

The “leaner” and more efficient
government that Finance Minister
Curtis spoke of in his 1984/85
budget speech is not exactly what
restraint has produced according to

a recent study published in the .

Vancouver Sun on July 15, 1985.
According to the study, increases
in provincial spending have

v outstripped -whatever

“savings”
that may have been realized from
the restraint program.

— welfare inctome assistance pay-
ments are expected to be $278
million more this year than
they were in the 12 months
before Mr. Curtis’ speech

— hospital operating grants are
$190 million more; payments to
doctors are up $148 million

— interest on the provincial debt
is up $356 million

This is the provincial govern-
ment’s over-all spending record, in

millions of dollars, since its 1982-

83 financial year:
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Editorial compliments of the B.C. Government Employees Union “Rgstraint Reporter.”

" 1982-83 1983-84 1984-85_ 1985-86
Budgeted 7,688.7 8,445.0 -~ 8,390.0 " 9,056.0
Spent 7,513.3 8,363.9 8,746.0  _ —
Difference  —175.4 -81.1 +356.0 —
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Vancouver City Council
sets fair wage policy

A recent poll has
shown that more than 80
per cent of the population
supports the kind of
“fair wage" legislation
recently adopted by Van-
couver City Council.

The survey, conducted
on behalf of the B.C.
Building Trades Council
by an independent poll-
ing firm, shows that 81.5
per cent of the public
supports the idea that
“fair wage laws should
be used to establish rea-
sonable wages in the
construction industry.”

vancouver City Council
recently passed a by-law
reguiring non-unicn con-
tractors to pay the same
wages and  benefits
earned by regular city
employees, members of
the Canadian Union of

Public Employees. Com-
mittee of Progressive
Electors member Libby
Davies called the new
by-law an “historic one"
for the city.

Building trades council
president Roy Gautier
said that “we are hopeful
that other municipalities
will follow Vancouver's
lead.” He added that the
fair wages issue should
be a prominent one in
municipal elections this
fall.

“Taxpayers have a
fight to ensure that their
tax dollars are not being
used to exploit working
people in these times of
high unemployment,’
Gautier said. “A small
group of socially irre-
sponsible contractors
should not be allowed to

reap abnormal - profits
from the present eco-
nomic situation.” -

Jronically, a fair wages
policy has been part of
the Vancouver City Char-
ter since 1902. Accord-
ing to Mayor Mike
Harcourt, however, suc-
cessive councils have
taken a wrong stand on
fair wages, adding that
the previous policy of not
considering wage rates
amounted to “no policy at
all”

B.C. Federation of
Labor secretary-treasurer
Cliff Andstein welcomed
the move, saying it will
ensure that non-union
contractors don't win city
contracts through low
bids that guarantees
them high profits, but the
workers low wages.

f

$4 Expo wage slammed

The Norwegians real-
ize that $4 an hour isn't a
living wage and so does
the Vancouver and Dis-
trict Labor Council.

But so far, Expo 86
refuses to budge.

The $4 an hour wage
controversy arose after
Gunnar Jerman, com-
missioner-general of the
Norwegian pavilion at
Expo, revealed that the
wage guide put out by
the transportation fair set
base wages at only 45
cents more than the mini-
mum wage. Jerman says

the $4 rate was inade-
quate for people to live
on and added that the
Norwegian pavilion's pay
scale would reflect the
city's cost of living and
would include double
time for overtime and
weekends.

The labor council
agrees with the Norwegi-
ans.

“There's no bloody way
that $4 an hour is a living

wage in Vancouver,”
says council president
Doug Evans.

Evans and the council

have decided to call on
all countries with pavi-
lions at the $800 million
fair to follow the Norwegi-
ans lead and pay a living
wage to workers on the
site.

“The Norwegians said
they were going to pay a
rate sufficient to live on in
Vancouver — and that's
what all the countries
should be doing,” says
Evans.

Expo 86 has so far
refused to increase the
$4 an hour wage guide-
line. '

Support
striking
bank

workers

The Canadian Labor
Congress is asking for
your support for 250 strik-
ing members of the Bank
of Commerce Visa Centre
in Toronto. The strike is
extremely important to
bank workers across
Canada. The CLC is pro-
viding their strike pay
and the United Auto
Workers are assisting
with organizational ser-
vices. The bank's VISA
credit card system relies
heavily on telephone
communications. This is
where you can help.
Traditional picket lines
have tried to stop scabs
and goods from getting
through. This time we are
trying to stop information
from getting through.

Supporters should call
on the quarter hour and
tell the person who
answers that the Com-
merce should come back
to the bargaining table
with a fair offer for VISA
Centre workers; or, if you
have a VISA card, make
numerous inquiries about
your account. Calling on
the quarter hour will cre-
ate “surge” periods in the
Commerce phone sys-
tem. Please try to call
several .times a day if
possible. “800" toll-free
number-in Vancouver is

'112-800-663-3521 or

734-6123.
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Union members
around the province are
being asked by the B.C.
Federation of Labor to
boycott the following
products and companies
until labor disputes at
these firms are settled. In

all cases, the Federation
has called a boycott at
the request of the unions
who represent workers at
those companies in the
hopes of pressuring man-
agement to settle long
oustanding disputes.

—Eaton’s

—-Canada Trust (all loca-
tions)

—Canadian Tire (all
locations)

—U.S. lettuce (Red

SAS, Big A, Bobby &
Andrews brands)

—Procter & Gamble
(soap  products/deter-
gents)

—Louisiana Pacific
Corporation, Forest
Products (Construction
material, Waferwood
Construction Panels,

Pabco Xonolite Insula-
tion, Weatherseal win-
dows and doors)
—Sandman Inns
—Chilean Products

Coach, Donny, Big Fred,

—South African Prod-
ucts

HOT EDICTS — The
Federation is asking that
no supplies of any kind
be delivered or extended

to these firms until
disputes are settled.
—Slade & Stewart Ltd.
—Okanagan H. RI Sup-
ply Ltd. :
—Canadian Tire —

Prince George location
--Stevenson Construc-
tion — Pennyfarthing site
—Purolator Courier
—Entex Door Systems
Ltd.

—inland Natural Gas
and Columbia Natural
Gas

The unions were rlght

Industry Minister Don
Phillips said the Ironwork-
ers', Local 712 were
throwing away jobs and
were out to destroy the
province.

And newspaper edito-
rial writers claimed that
the lronworkers" decision
not to accept a wage cut
was an example of how
organized labor was
scuttling a plan to revive
the moribund provincial
economy.

As it turns out the
unions were right all
along.

Last summer, Nanaimo
Iranworkers twice voted
down deals which would
have severely undercut
existing wage rates in'the
metal fabricating indus-
try. Both the B.C. Federa-
tion- of Labor and the
Building Trades Council

came under heavy criti-
cism from the media and
the provincial govern-
ment for supporting the
no-wage cut stand.

AMCA International
Ltd. demanded wage
concessions from = the
Ironworkers without even
guaranteeing the cre-
ation of any jobs. AMCA
wanted to bid on a con-
tract to assemble modu-
lar oil equipment at a pro-
posed plant at Nanaimo's
Duke Point Industrial
Park. ‘ v

But after a visit to a
similar plant in Everett,
Washington, Nanaimo
Mayor Graeme Roberts
and Nanaimo Free Press
Editor - Frank  Phillips
agreed that the unions
were right in rejecting the
deal,

“Now it has to be said

bly that the unions were
right when they slammed
the "AMCA International
deal last summer as a
cut-price wage rip-off of
the B.C. labor market,”
Frank Phillips-stated in a
March 28 editorial.

The Nanaimo Free
Press editor said that nei-
ther he nor Roberts
expected to “learn some
stark facts on wages,
which blow that AMCA
deal rrght out of the
water.”

When the two men vis-
ited the Conoco-Fluor
plant in Everett they dis-
covered that the firm
negotiated contracts
based on existing state
wage levels that worked
out to between $14 and
$20 and more an hour
depending on skill levels.

clearly and unequivoca-

AMCA wanted the Iron-
workers to accept a high
of $14.25 an hour and a
low of $6.90.

Frank Phillips from the
Free Press went on to say
that the labor market had
been exploited in a game
of “corporate chess.”

The B.C. Federation of
Labor agrees.

“The bottom line of the
story is that the company
that won the contract,
which AMCA 'said it could
win only with a major
wage concession, is pay-
ing wages equivalent to
those in B.C. union con-
tracts,”” says federation
Secretary-Treasurer Cliff
Andstein. ‘ '

“We- knew we were
right all along but it's cer-

“tainly nice to see that the
"media admit they were

wrong.’
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