





COMMENT

By Jack Gerow

What public sector workers in
the province of British Columbia
have the right to free collective
bargaining?

Answer: None.

What public sector workers in
the province of British Columbia
have the right to strike?

Answer: None.

That became clear this summer
when Bill Bennett and the provin-
cial government took unnecessary
and unprecedented action against

the members of the B.C. Govern-

ment Employee’s Union and the

Health Sciences Association.

The BCGEU, without a collec-

tive agreement since October 31, .

1985, commenced escalating strike
action on July 3, 1986 to back its

bargaining demands — no wage

freezes and no concessions.

The strike involved only 160
workers in the finance ministry.
And yet, after only six hours on the
picket line, they were declared
essential and were coerced into
returning to work by Bill Bennett
and the provincial government. In
addition, their 34,000 brothers and
sisters were' told the government
would not tolerate a strike during
Expo ’86. This ultimatum came at
the same time union members
were faced with concession
demands amounting to approxi-
mately four per cent.

But Bill Bennett and the provin-
cial government were not finished
in their program to destroy the

trade union rights of public sector
workers.

On July 18, 1986, negotiations
between the HSA and the HLRA
broke down. The HSA decided to
commence limited strike action at
the Prince George Regional Hospi-.
tal. The strike action was to be
nothing more than a one-hour
demonstraton to protest the lack of
progress in their negotiations. But
Bill Bennett and the provincial
government - stepped in anyway
and went to work on the Health

~Sciences Association. He ordered a
90 day cooling-off period and

stripped the right to strike from
5,500 health professionals across
the province.

In both these cases, the right to
free collective bargaining and the
right to strike are deemed to be
“rights” by Bill Bennett and the
provincial government — but only
as long as public sector workers
don’t try to use them.

Working people in British
Columbia — and especially public
sector workers — will long remem-
ber the summer of '86.

It will be remembered because of
the continued confrontations with
working people, initiated by Bill
Bennett and the provincial govern-
ment and then orchestrated by him
for his shallow political purposes.

It will be remembered because of
Bill Bennett and the provincial
government’s inaction that
resulted in hundreds of Vancouver
East Side residents being need-
lessly evicted from their homes in
hotels near the Expo 86 site.

It will be remembered because of
the government-inspired conces-
sion demands, wage freezes, cool-
ing-off periods and back-to-work
orders. :

The right to strike —
now you see it,

now you
| don’t

And there is something else that
will be remembered.

The union-bashing tactics we
have seen in British Columbia,
have also been seen in other prov-
inces. In the province of Newfound-
land, public sector workers there
were ordered by government law to
cease their strike action against
their provincial government.

But they did not obey that “bad”
law. They stayed on strike — ille-
gal strike action — until they
found an acceptable reason to
return to work.

And just next door to B.C. in the
province of Alberta, some 1,080
workers refuse to return”to work
until they achieve an acceptable
collective agreement and a new
law that doesn’t take away work-
ers’ jobs just because they have
engaged in legitimate strike
action.

In all these disputes there is an
underlying reason for the confron-
tations. That reason is anti-
worker, anti-union legislation.
And the legislation is so bad that
workers are prepared to risk jail
sentences to win their rights to fair
and reasonable treatment.

Will workers in British Colum-
bia take similar action — will they
refuse to obey bad laws like work-
ers have done in other provinces
and in other times? )

Answer: It’s up to the new pre-
mier.

If the provincial government
continues to deny the right to free
collective bargaining to public sec-
tor workers — if the provincial
government continues to deny the
right to strike — if the provincial
government continues to make bad
labor laws, the day may come very

soon when the challenge of such’

confrontation will be met with the
dignity, determination and collec-
tive action that has, throughout
the history of the trade union
movement,. brought labor’s biggest
victories and brought an end to bad
laws and bad law-miakers.












® HLRA responds to BCNU
“strike vote on. July 1 by stating
they will lock-out.nurses at indi-
vidual hospitalsif strike dction is
taken :
- ® no strike action can take place
until the mediator has reported-
out

® as of mid-July this had not
happened

® BCNU serves 72-hour strike

notice July 4 covering 15,000
nurses in 133 hospitals

h;
Health Sciences Association

(contract expired March 31,
1986)

® negotiations begin with HLRA
on March 17
, ® HLRA offers a three year con-
tract with 0, 1 and 2 per cent wage
increase and presents HSA with a
similar package
demands tabled with HEU, BCNU,
and BCGEU

® negotiations break off on May
27 after 10 weeks , '

e HSA takes strike votes from
June 9-12 :

® members vote 83.2 per cent in
favor of strike action

® in mid-June, Mediator Fred
Long is appointed ’

® four days of talks take place
under the auspices of*Fred Long
June 24 - 28 and again in mid-July

® no progress is reported

e HLRA announces on July 8 it
will lock-out in the event of a
strike by HSA

Canadian Union of Public
Employees

® negotiators for CUPE will be
at the bargaining table during the

of concession

summer-and fall of 1986

® fifty-nine contracts are up for
renewal

® a significant contract for the
7,000 Lower Mainland municipal
workers of CUPE Local 1004 was
settled when negotiations were
concluded in May

® Local 1004 members, whose
contract expired January 1, had
voted 80 per cent in favor of strike

® atwo year agreement, offering
2.5 per cent and 1.5 per cent, has
been ratified by the membership

O e

B.C. Teachers’ Federation

® contracts with 75 school
boards, representing 30,000 teach-
ers, will be negotiated during 1986
® 4] contracts have now been
settled with a 2.1 per cent average

_salary increase

® BCTF negotiators also report
gains in professional development
funding, substitute rates, leaves,
and protection for temporaries

Private Sector Bargaining

l

Major private sector unions in
British Columbia at the bargain-
ing table during the spring and
summer of 1986 have been faced
with strong and persistent conces-
sion demands from their employ-
ers.

Many contracts, such as those in
the construction industry, contain
benefits that recognize the sea-
sonal nature of the industry and
the specific demands that construc-
tion work makes on the individual

- worker.

Like their counter-parts in the
public sector, private sector
employers took advantage of the’
government’s restraint philosophy
and the high unemployment
caused by economic mismanage-
ment, to demand massive conces-
sions. ’

Buil-dn;g E;des

(contract expired April 30, 1986)
L - ]

® the British Columbia and
Yukon Territories Building and
Construction Trades Council bar-
gains with the Construction Labor
Relations Association of British
Columbia on behalf of 33,000 con-
struction workers in 16 unions

® bargaining began during the
first week of May and broke off
May 7 when the council received
the employer’s demands contain-

~ ing massive concessions including

immediate wage reductions of $4
per hour and a three year agree-
ment with no wage increases

® council served 72-hour strike
notice on May 7 and began selec-
tive strike action on May 12

® ecleven projects were initially
picketed .

® CLRA locked out construction
workers on May 22 and invited
them back the next day at $4 an
hour less than current rates

® building tradesmen do not
accept CLRA offer to return to
work at reduced wages

® May 27, the council asked the
Labor Relations Board to rule on
the legality of CLRA’s offer to pay
reduced wages and Dbenefits to
locked out workers if they return
to work

® CLRA states for the first time

.on May 30 its proposals for a

return to work “are negotiable”

® negotiations resume in June
and rumors of an agreement sur-
face on June 18

® a tentative settlement is
announced on June 2 which calls
for a two year roll-over agreement
and does not contain the massive
concession = demands originally
placed on the table by the CLRA

® CLRA agrees after LRB hear-
ing not to invite locked out trades-
men back to work at reduced
wages

® picket lines begin to come
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from across Canada met in Toronto
in late April for the 16th conven-
tion of the Canadian Labor Con-
gress.

Forty-four HEU  delegates,
attending HEU’s first CL.C conven-
tion since 1969, took part in the
five day event.

The biennial convention, which
sets policies and programs for Can-
ada’s largest house of . labor,
directed the leadership through
resolutions to carry out a program
of action in defense of workers’
rights.

This program called for the
mobilization of the labor move-
ment to defeat free trade. In add-
tion, delegates adopted an alterna-
tive economic program that calls
for jobs and industrial develop-
ment based on public ownership of
natural resources, financial insti-
tutions and key economic sectors.

The acclamation of Shirley Carr
as president of the two-million
member CLC places a woman for
the first time at the head of Can-
ada’s largest labor body. She is also
the first CLC leader to come from a
public sector union (CUPE).

Carr succeeded former president
Dennis McDermott who ended his
38-year involvement with labor by
accepting the Canadian ambassa-
dorship to Ireland.

HEU delegates (above) and newly-elected
CLC officers

Other highlights of the conven-

tion included:

® A resolution was passed calling
for changes to the Canada Labor
Code that would require advance
notice be given to workers and
their communities affected by
technological change.

® Acting on resolutions from the
Women’s Committee, the CLC
and the federations of labor will
campaign for legislation requir-
ing equal pay for work of equal
value in both the public and pri-
vate sectors.

® The CLC will continue cam-
paigns against user fees, extra
billing and the privatization of
health care. Other resolutions
called for the creation of health
clinics, the funding of health

care from general tax revenues
instead of premiums, and ade-
quate federal funding to the
provinces to permit the estab-
lishment of “a truly universal
non-discriminatory medicare
system for all Canadians”

The Congress will urge the fed-
eral government to pressure pro-
vincial governments in B.C.,
Alberta, Ontario and Newfound-
land to restore full bargaining
rights to their employees, as rec-
ommended in a report from the
International Labor Organiza-
tion.

The CLC was also called upon to
intensify its boycott campaign of
South African goods in Canada,
including the withdrawal of
South African products™ from
liquor outlets. '

Unions were encouraged to
increase their involvement in
municipal elections.

Free trade dominated much of
the convention debate. The
CLC’s major economic statement
contended that free trade will
mean turning our economy over
to large corporations who will be
free to export and import goods
and to move their operations
without regard to jobs, commun-
ities and the welfare of working
people.
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HEU member speaks out on volunteer issue

| would like the public
to realize that The
Arthritis  Society is &
certified  hospital  the
same as Vancouver Gen-
eral, Prince George
| Regional, or any other

hospital that is certified
by the govemnment. As
such; it receives funding
for the treatment pro-
grams from the govern-
ment. if The Society does
not receive adequate
funding to support the
treatment programs, it is
not HEU's responsibility
‘that money raised by vol-
unteers must be used.
HEU staff at The Arthritis
Society is not directly
involved with patient care
or treatment. We are sup-
port staff to the doctors;
physiotherapists, - occu-
pational. therapists “and
management staff, work-
ing in areas such as the
medical office, account-
ing, public: information,

Government demands outrage workers

In the editorial entitled
“Hospital Zone - quiet
please” . the claim s
made that it is “rhetorical
hyberbole”
Hospital Employees'
Union states: that all-out
war -has been declared
by the government on the
health care system and
health care workers.: Here
are the facts. The con-
cessions ‘demanded: by
the hospitals take up 35
pages. The : financial
effects of these demands
add up to a loss of
$4,000 a vyear on aver-
age. One demand would

when = the

_etc.

HEU members at The
Arthritis
been attempting since

1982 to reach some
agreement that  both
sides could live with

regarding the duties of

volunteers. When nothing
. was resolved by mid-
1983, grievances were

filed. In 1984, HEU was

. informed ' by manage-

ment that there would be
no agreement made with
the union. They stated
The  Arthritis . Society
would use volunteers
anywhere, anytime, to do
anything The  Society
wanted them to do.

As 'm sure most peo-

- ple realize that at this

time. {n".our country; and
especially in our prov-
ince, ‘work is a difficult
thing to ‘get and those

that have a job are going
to fight to keep it. | wish'

we all had the choice to

see hospital ~ workers;
who must work around
diseases; receive no pay

for the first four days off

the job. while ill. These
demands ‘outrage work-

-ers: who 'have seen the

buying - power . of - their
wages substantially
reduced over three years

~. of wage controls.

Other demands  are
designed to drive the

~HEU out of health care.
They include an end to:

our - contracting - out
clause.: They include -an
end to the right of union
representation when

Society have

\IEW@S

be volunteers but most of
us don't. | want to con-
tinue to contribute to the
Society and our society in
general in a meaningful,
productive way, by work-
ing. Members of HEU at
The Arthritis Soclety are

not selfish, self-seeking,

greedy, against the pub-

lic good workers. The

majority of us are single
men and wormen, single
parents, = widows or
spouses of  partners

- unable to find work in this
. province. We wish to
- keep our jobs so we will

not become an additional
burden on society. Is this

. so wrong? I'm sure this

has been a very difficult
:situation for staff, volun-
teers and management at
The Society. - But: HEU
members at The Society
have not stooped to the
name calling or mud-
slinging that has been
directed at us in the last

members defend them-
selves against arbitrary
actions by: management:
The goal of ~all these
demands ‘is to shift the
burden  of “health - care

:cuts: onto the ‘backs of

health care workers;

The burden: of - cuts
also falls on patients who
suffer - directly- - from
lengthening surgical
waiting lists, from:the “in

and-out” policy of hospi- -
“tals-and from less assist-

ance while in the hospi-
tal,

Our union has watched
the Socreds ‘. dismantle

' cial problem The Society

. there is still time and a

~Linda Gulbransen

“ment-workers, Use Expo

“turn. We “will . inform - the

few months.

We realize that this has
now  become a public
concern. Of course, peo-
ple must make their own
decisions and we hope
they will do this by finding
out both sides of the
issue. Realize the finan-

is having and | would
hope they would realize
our concerns regarding
keeping our jobs. | do not
believe there will be or
has to be a winner or
loser in this dispute. | feel

way to settle this between
the two parties as other
hospitals have done. To
do this, The Arthritis-Soci-
ety must be willing to'talk
with the ‘union- but: until
that happens the difficul-
ties will continue. :

Arthritis Unit

education; attack govern-

to. assist the drive to de-
unionize construction:
The Socreds feel it is our:

pubic . of - this - fact. We
have no choice: but to
take the:strongest .stand
in-.defence of our eco-
nomic - and trade union
rights. And .we have
every righttotell the pub-
lic- what government poli-
cies are doing: to' health
careinB.C

Michael Barker

Vancouver General Unit
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Trlckery or Peckery"

“Vancouver . newspa-
pers . carried: a - story
_reporting on a recent rul-
ing by compensation sta-
bilization czar Ed Peck
granting the “employees”
of the  Cancer :Control
Agency a 7.7 per.cent
wage increase.

Peck -was  quoted  as
referring: to: :those who
were granted this “‘out-of-
guidelines” increase as
- “medical/dental staff!! He
later identified the group
of "employees’ as oncol-
ogists.: The May 29 edi-
tion = of ~The »Vancouver
Province “screamed. a
headline over their lead
editorial: -saying, - “Pay
Hike the fuse to Labor
Blowup'* and went on to
wring its editorial hands

about what kind-of ripple
effect that:this huge pay
raise-might have on other
unions in: the public and
private sector. -

The: facts “behind - this
exercise - in - "Peckery"

would lead one to draw a |-

quite different  conclu-
sion: ,
: Fact The ‘“employees”

who received  the
7.7 per cent boost
from Peck are not
‘members of HEU,
- HSA, BCNU, or any

other union;
Fact: Al of  these
“employees’ . are

doctors . of . medi-
cine employed: as
oncologists: by the
Cancer  Control

Agency. There are
approximately - - 30
ofthem:.

These doctors.earn
an - average: - of

Fact:

$100,000 per year "

and a'7.7 per.cent
pay. raise will-give
them $7,700 more
per.year.

This latest: smoke and
mirrors: exercise by the

~compensation  stabjliza-

tion -~ commissioner’ is
another example of how
twisted logic - can ‘be
made to appear straight;
and . -making - the rich
richer at the expense of
working people can be

disguised - by = conven-

iently. not telling the whole
story.

Management “clean's#-upi” act

A sit-in by frustrated
housekeepers at Surrey
Memorial Hospital has

prompted management

to clean up their act.

The one-day protest in
‘February by about 35
- housekeeping aides was
sparked by the de

sick: employees,
would leave only

cleaning jobs normally
performed by two.

Since the protest and’

an inspection by the
- Workers! Compensatlon
Board, aides have

. freported that staff :s > now

art-
ment's refusal to replace
which

one |
_worker to perform the

being replaced. And they.

say a WEB order that the |

department develop a

priority list spelling out
what duties should be

performed by under-
staffed aides will offer
them futlire protection.

The hospital's other
reaction was to dock a
day's pay from partici-
pants who, in turm, have

all filed grievances for

unjust: dlSCIpl!ne

HEU members sald the
short-staffing .~ problem

had been especially criti-
oal in the four weeks prior |

ne ‘ "f the task short— f

handed . housekeepers
were faced with was
flipping adult-sized mat-
fresses — a job the WCB
ruled  should be  per-
formed by two people
along with the lifting of
dirty linen bags.

The stress on the job

~ was further compounded

by the  department's

“‘quality assurance pro-
; — a checking sys- |
| tem to keep tabs on
_cleaning efficiency. ,

Through  the protest, |
workers say they feel
_confident that they got |
the message through that
_one person can't do the 7

gra‘mn

JOb of two

_‘graduates:

out!

HEU's - 1985-86 - Inter-
mediate ' Education . Pro-
gram has:now been com-
pleted. '

One - ~hundred. and
eighty-one HEU:mem-
bers participated .in ‘the:
three-part Education Pro-
gram,  The program: con-
sisted .of Seminar:. #7,
Contract Analysis; Semi-
nar. #2, -Parliamentary
Procedure -~and - Public
Speaking, ‘and Seminar
#3, - Labor
History.

Upon completion:of the ,k

three-part program,
were - pre-
sented with a:Certificate
of Merit from:the union’

- Graduates  received
their certificates on: the
last day of the Labor Law/
Labor: History seminar
held in Victoria on June
13; in Kelowna on June
17; in: Prince George on
June 25: and in the Lower

Mainland/Fraser = Valley |
onJuly 4.
Education  of - HEU

members was seen as a
top: priority by delegates
to the union's Fifteenth
Biennial Convention. ‘In
accordance  with
mandate of the conven-

tion, the union is investi-

gating the establishment
of a comprehensive

advanced education pro-

gram that can be con-
ducted in a residential
setting. The program will
be designed to serve the

. widest number of mem-

| bers and supplement
existing: - programs

 throughout the province.

Law/l.abor.

the

School’s |
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A West German television crew in town to capture the glitzy opening days of Expo, went beyond the fairs
hoopla to cover some of the social costs in mounting a world's exposition. Jack Gerow, HEU secretary-
business manager provides details of health care cutbacks,

. Bishops accuse
” employers of using
high jobless rate
to attack unions

national Workers' Day
and the Catholic feast of
St. Joseph the Worker.

The Canadian Confer-

ence of Catholic Bishops

has accused employers
in-Canada of exploiting
the current high unem-
ployment in Canadain an
effort to weaken unions
and threaten social pro-
grams.

This dramatic accusa-

tion came in a statement
marking May 1, the Inter-

The bishops in ftheir
statement said that labor
~unions  have become
“one of the scapegoats
of the present economic
crisis!!
The statement says
new technologies
threaten job - security.
Many industries and ser-
vice companies are also

terns so that “a clear
trend = (has developed)
towards low-wage, part-

changing their hiring pat- |

time or insecure forms of

employment

High  unemployment
among Canadian work-
ers, cuts in social ser-
vices, privatization of
some forms of public ser-
vices and enterprises
and deregulation in some
industries have all served
to further weaken unions
and threaten their role in
society, the bishops say.

The  bishaps = say
unions must find ways of
strengthening their status
and of adapting to the

' changing economic cli-

Health
and
safety

problem
at VGH?

HEU members who
work in the surgical-sup-
ply department of Van-
couver General Hospital
have been forced from
their place of work four or
five times in the past
month with stinging eyes,
nausea and dizziness.

The problem, accord-
ing to a VGH manage-
ment spokesperson, is a
leak of an unknown gas
into the surgical-supply
area, Officials speculated
that negative air pressure
in the department allows
fumes from drains to be
concentrated in the area.

Members are reminded
that all such incidents
must be fully and imme-
diately reported in order
to provide documentation
for any future compensa-
tion action should it be
necessary.

—

mate. Those aims can be
fostered by ' extending
union rights to more unor-
ganized workers and’ by
| the  unions  taking © a
stronger role in the fight

for soclal justice.
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St | Paul’s fund "r{aifsi;ng»foul-Up
- bilamed on the computer

The Vancouver Sun of

June 2 carried an inter-

esting item describing

how . patients awaiting |

surgery at St. Paul's Hos-
pital received letters from
the St. Paul's Foundation
asking them to ‘please
help St Paul's! with a
donation of any size.

One patient described
how she had filled in a
pre-admittance form in
. order to get on the wait-

ing list for an elective sur-
gery bed in the next six
months only to receive a
few days later a person-
alized computer letter
from the Foundation ask-
ing her for money.
Her reaction to being
asked for money before
- she went in for her opera-
tion was one of shock
and ‘surprise, She s
quoted in the Sun as say-
ing; ‘| was so stunned
when I opened the enve-
lope. -} could understand
if it was after the opera-
tion; but | thought it was
rather strange to be ask-
ing. for_money before I'd
even gone in. |t seemed

CSP Approves 3.25% wage increase
for management at Kootenay Lake
District Hospital

Management at the
Kootenay Lake District
Hospital have found the

key to Compensation Sta-

bilization Commissioner
Ed Peck's purse and
have won his approval for
a 325 per cent wage

like - blackmail - — * what
would happen if | didn’t
donate? | felt I'd better
send it in.”

The: St: Paul's Founda-
tion called it a ‘terrible
oversight” and the letter
was described ‘as ‘the
unfortunate - result- of ' a
computer mistake” Yet,

“those. that ‘are  familiar

with' the operation: of .a
computer will- know: that

hike for non-union per-
sonnel.

While this
increase has yet to be

. stickhandled through the
. hospital

board, it is

hefty

they: operate on the Gi-
Go' . principle; " which
means: = Garbage-in/Gar-
bage-out: Computers
have to be programmed

apparently
with a 'restructuring of
salaries reflecting added
responsibilities and pro-
motions’ among senior
management at the hos-

- do.

connected:

' _negotiations with-the vari-

before: they. will produce
and:’ - someone, some-
where told that computer
to - send ‘letters to the
patients awaiting elective
surgery..Computers don't
make ~ mistakes, people

pital:

The administration has
indicated  that . they will
not be implementing:the
increase until the “current
ous Unions.are . .con-
cluded”
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subject, of course, to the ratifica-
tion of the HEU membership and
the HLRA member hospitals. Mun-
roe expresses optimism that a con-
tinuation of “good faith” negotia-
tions “should result in a full and
complete resolution of all outstand-
ing matters.” - )

At press time, HEU and HLRA
were in the process of setting addi-
tional negotiation dates to discuss
wages and the term of the agree-
ment. Munroe also requests that
the specific contract language on

_the tentative agreement reached

not be circulated beyond the nego-
tiating committees. The media

blackout remains in effect during
the IIC’s term.

July 31
The classification subcommittee

resumes on-site visits to selected
hospitals to verify information

required to develop benchmarks
for patient care, patient care tech-
nical and ‘miscellaneous job cate-
gories.

CCERA

May 26

Negotiations begin between
HEU and the Continuing Care
Employee Relations Association
(CCERA), a longterm care
employer’s bargaining agent repre-
senting dozens of facilities employ-
ing HEU members.

The union succeeds in getting
CCERA to agree that negotiations
will cover 1,200 HEU members
working in 28 units. Originally,
talks with CCERA covered only a
smaller group of units, known as
“the group of 12” The consolida-
tion of bargaining efforts marks
another important step in the
union’s goal of one collective agree-
ment for all HEU members.

May 27
CCERA tables a massive list of
concession demands, similar to
those tabled by HLRA in the Mas-
ter Agreement negotiations.

Update

May 30

CCERA withdraws some of its
concession demands after HEU
makes it clear it will accept noth-
ing less than a fair and reasonable
collective agreement with no con-
cessions. CCERA also agrees it
will honor its agreement with
HEU that comparability with
acute-care wages and benefits will
not be an issue in this round of
negotiations. (In 1985, 650 HEU
members working in long-term
care spent more than six"weeks on
the picket line to win a contract
that recognized their right to equal
pay with other health care work-
ers.)

June 9,10 and 11

Talks continue between HEU
and CCERA under the auspices of
mediator John Waterston.

July 14 to July 25
Further negotiations are sched-
uled.

Pricare Negotiations

June 3

Talks are held for a new collec-
tive agreement for Como Lake Pri-
vate Hospital, Ladner Private Hos-
pital, Parkridge Private Hospital,
Wilshire Lodge, Inglewood Private
Hospital and Edith Cavell Private
Hospital.

June 12 and 13
Employers from Willowhaven
Private = Hospital, = Raspberry
Lodge, Simon Fraser Private Hos-
pital and Beacon Hill Lodge meet
as a group with HEU for the first
time. Contracts for these units

. expired March 31, 1986. Bargain-
ing demands are
Employer’s
surface again. More negotiation
dates to be set up.

exchanged.
concession demands

June 27
The parties exchange bargaining

demands and once again the
employer is demanding conces-
sions. HEU reiterates its position
taken in other rounds of negotia-
tions that the union will not agree
to any concessions. At publication
time, further meeting dates were
in the process of being set up. -

Other Units

June 6
Bargaining demands are
exchanged between HEU and West
Coast General Hospital in Port
Alberni. Furthéf meeting dates are
expected later this summer.
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government to withdraw some of
its concession demands.

And pressure it did!

The upbeat thirty second radio
spots and print ads that began
appearing near the end of March
sent the government into a tails-
pin.

Throughout the province, satu-
ration coverage drew public atten-
tion to government demands that
hospital workers give up as much
as $4,000 a year in wages and
benefits — a proposal that seemed
outrageous to people from all

- walks of life.

A nervous Social Credit govern-

- ment,” thought by many to be

poised for a Spring election call,
sent Acting Health Minister Jim
Nielsen scrambling to try to polish
its tarnished image.

Nielsen’s claims, however, that
the ads were filled with “distor-
tions and fiction” were never sub-
stantiated.

“Neither Premier Bennett or
Nielsen denied that the govern-
ment was trying to get $4,000 out
of the pocket of an employee who
makes $19,000 a year,” said HEU
secretary-business manager Jack
Gerow. '

As a result, Premier Bennett
and his government did their best
to distance themselves from the
increasingly embarrassing conces-
sion demands.

Nielsen criticized the union’s ad
campaign for claiming that Ben-
nett was demanding concessions
from hospital employees.

“To set the record straight, these
negotiations are between the union
and the Health Labor Relations
Association,’ Nielsen said.

HLRA President Peter McAllis-

ter embarked on an almost comic

province-wide speaking tour in an
apparent attempt to deflect the
criticism from the government
over to HLRA.

McAllister’s “It was me, it was
me” campaign, failed to get the
government off the hook and pub-

lic opinion continued to focus on
the Socred’s failure to provide ade-
quate funding for health care and
health care workers.

He was quoted in the Cranbrook
Townsman as accusing HEU of pol-
iticizing the dispute by attacking
Premier Bennett. “The premier
has nothing to do with the negotia-
tions”

Gerow, however, said the tenta-
cles of the premier’s office creep
into all aspects of the health care
system.

“Whoever pays the piper picks
the tune”

“Bennett pays the salaries of
HLRA negotiators at least indi-
rectly and anyone who under-
stands how the system works
knows that they take their instruc-
tions from the Social Credit
caucus,’ said Gerow.

On the issue of quality health
care, HEU ads zeroed in on bed clo-
sures, hospital waiting lists, and
staff layoffs caused by the govern-
ment’s restraint program.

Again, the health minister was
sent
claims,

A news release from Nielsen’s
office claimed total staff in B.C.
hospitals increased from 37,278 in
1981-82 to 38,400 in 1985-86.

HEU, however, was quick to

scrambling to deny the:

point out the figures did not take
into account the fact that the gov-
ernment has increased the number
of part-time workers and reduced
the number of full-time workers
since 1981-82.

“The fact is that they cut back
staffing dramatically in 1982
under restraint and they have
never restored that level of staff-
ing.’ said Gerow.

“Fifteen hundred beds closed
under restraint in 1982 have still
not been opened?”

In addition, the union pointed
out that in 1984 the number of
B.C. hospital staff per 100 beds
was 192 — among the lowest in
Canada. That compares with 283
staff per 100 beds in Newfound-
land.

Aside from generating large
amounts of publicity in the media,
the ad campaign reinforced the
strong strike votes taken during
the same time period.

“I'm convinced this forced HLRA
out of its fox hole and onto the
firing line,” said Gerow.

An HLRA under siege in the
public media quickly withdrew a
host of concession demands April
22 paving the way for a return to
the union’s agenda of negotiating a
fair and reasonable collective

agreement.
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