








HEU members at an education seminar in Victoria last mqnth.

These Union members compare the Minimum Standards legislation to HEU contract provisions during a Union

education seminar in Victoria in November.
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Reached on relocation

Memorandum Of Understariding

A memorandum of under-
standing has been reached
between HEU and an Employ-
er's committee, regarding the
relocation of HEU members
now working at Children’s,
Grace, Shaughnessy and Van-
couver General Hospitals.

HEU has been negotiating
since 1979 with the hospitals
and HLRA on the relocation of

the employees to a new hospital
site in Vancouver. The stum-
bling block in the negotiations
was primarily the effect such a
transfer would, have on an
employee’s seniority.

The memorandum of. under-
standing states that “eligible

employees will retain seniority -

and benefits.”

Chilliwack Unit member Esther Retzer retired in September after 17 years of

.convert projected

duty at Chilliwack General as a licensed practical nurse. Esther, shown here
with Unit Executive member Vern Jones, was presented with a number of
gifts at a Unit meeting in October.
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A Labour Relations Board
order in July said that there
would be a dovetailing of
seniority ie. that previous
seniority will be carried to the
new place of work.

The LRB also declared that
“with respect to the transfer of
services from Vancouver Gen-
eral Hospital to Children’s Hos-
pital, Children's Hospital shall
registered
nurse positions into licensed

practical nurse up to a maxi-

mum of twenty-five (25)."

Further, with respect to
transfer of services from Van-
couver to Grace, Grace shall

likewise convert projected reg-.

istered nurse positions into
licensed practical nurse posi-
tions up to a maximum of ten
(10).

The transfer agreement also
includes a provision that hours
of work and days off will be
selected by employees in order
of melded seniority prior to
their relocation and-transfer.

The new agreement comes
about as a result of the reloca-
tion of the old Children’s and
Grace Hospital and the transfer
of two departments of Van-
couver General Hospital to the
new hospital site at 4500 Oak St.

Those who took part in the
negotiations on behalf of HEU
were: Jim Wall, Shaughnessy
Unit; Tena Pendlebury, Grace
Unit; Emon Aldridge, Children’s
Unit; 'Gordon' Meagher, Van-
couver General Unit; Bill Third,
HEU staff representative; Henry
Perkin, HEU senior staff repre-
sentative; Lee Whyte, HEU
Assistant Secretary-Business
Manager.

Vaccination & Inoculation
_Article X, Section3 — -

Unprecendented Workload

Faced Delegates

The delegates to the Eighth Provincial Wage Policy Conference
in Vernon October 1 and 2, which included two night sessions,
faced an unprecedented workload. Of 702 Resolutions at the
conference the: delegates disposed of 619 Resolutions. The
balance, 83 resolutions, was referred to the Provincial Bargaining .

Committee. -

HEU’s bargaining committee members are: Alice Jones, Maple
Ridge; Bill MacDonald, Chilliwack; Gwen Parrish, Vancouver
General; Dennis Jeffery, Penticton; Mary Koran, Fernie; Gordon
Meagher, Vancouver General; Bob McCartney,'HEU Director of
Technical Services; Lee Whyte, HEU Assistant Secretary-Business
Manager; and Jack Gerow HEU Secretary-Business Manager.

The Provinéial Bargaining Committee has déalt withvthe balance

as follows:

Subject
Article I, Section 3 —
Union Check-Off & InductionSurrey

Article Il, Section 2 —

Unit(s)

Notice of New & Changed

Positions G. F. Strong
Article I1], Section 1 — ‘
Definition of Displacement G. F. Strong

Article lll, Section1 — . . .
Technological Displacement Victoria General

G. F. Strong
Article IV, Section 5 — Richimond
Grievance Procedures . Surrey

Holy Family

Article IV, Section 5(f) —
Evaluation Reports

Article IV, Section 7 —

Mount St. Joseph

Dismissal for Alleged Cause Creston’
Article VI, Section 8 — Kamloops
Educational Leave Williams Lake
Article VIII, Section 10 — MSA -
On-Call Differential Hope"
: - Kelowna -
Langley
G. F. Strong
» Jubilee
Article IX, Section 2 — Prince Rupert -
" Vacations Surrey
Cancer Control
Shaughnessy
Sunny Hill
Jubilee
. E . ’Cari?o‘o Lodge
Article X, Section 3 — Kamloops .
Vacation Period Kelowna
Nanaimo
Powell River
Article IX, Section 4 — MSA

Campbell River
Royal Columbian
Lions Gate
Shaughnessy
Jubilee

Victoria General

Kamloops

Splitting of Vacations

Article IX, Section 5 —
Vacation Pay Nanaimo

Article IX, Section 6 — Dogwood Lodge -
Vacations Non-Accumulative Arbutus

Article IX, Section 8 — Kamloops -
Reinstatement of Vacation - Kelowna. .
Days — Sick Leave Jubilee

-Victoria General

Article X, Section 1 —
Unusual Job Requirements ‘
of Short Duration Kelowna °
Article X, Section 2 — '

Kootenay Lake

Employer’s Notice of
Termination

Article X, Section 4 —
Employee’s Notice of
Termination T
Article X, Section 5 —
Employment Abandoned

Article XI, Section 7 —

.Kelowna

Delta . '

Prince George

Bulletin Boards Jubilee
Article XI, Section 8 —
Jury Duty Fernie

Addendum — ApprenticeshipRoyal Columbian
Program Prince George

Addendum — Classification Royal Columbian
System Prince George

Memorandumof Understand-

ing — Isolation Allowance  Kaslo
Memorandum of Understand-
ing — Meal Allowance Red Cross. -
Time Limit on Negotiations Vancouver General
Contract Language Vancouver General
Voluntary Retirement Age  Maple Ridge
Kootenay Lake
G. F. Strong
Mt. St. Mary

Disposition

Non-Concurrence

Non-Concurrence

Non-Concurrence

Non-Concurrence

Non-Concurrence
Non-Concurrence
Non-Concurrence

Non-Concurrence

Concurrence

Concurrence

Non-Concurrence

Concurrence

Non-Concurrence

Non-Concurrence

Concurrence

Concurrence -

Non-Concurrence
Non-Concurrence

Non-Concurrence
Concurrence
Non-Concurrence
Non-Concurrence
Non-Concurrence
Concurrence’
Concurrence

Concurrence
Non-Concurrence
Non-Concurrence

Non-Concurrence



At B.C. Fed Rally

HEU was represented by a 75

November 29 -organized by the
B.C. Federation of Labour to
protest -the high interest and

mortgage rates currently being
" charged by Canadian banks.

HEU Secretary-Business
Manager Jack Gerow drew a
five-minute standing ovation
from the crowd of over 1,000
trade unionists when he called
for the nationalization of Cana-
dian banks.

HEU sent a 75-member delegation to a B.C. Federation of Labour rally in
November in Vancouver to protest high interest rates.

Maurice Smith photo The banks can no longer be

trusted to be good citizens.
They must be put out of busi-
ness,” said Gerow, during his
address to the gathering.

The rally, held on the eve of
the annual B.C. Federation of
Labour convention, drew a

zations, including several not
affiliated to the federation like
HEU.

HEU’s 75-strong delegation
1o the rally included members
of the Provincial Executive.

Gordon Meagher, 1st Vice-
President, called the- nationali-
zation of the banks “a good
idea.”

“It certainly was the high-
point of'the rally. [ think nation-
alization might help the average
family a little more,” said
Meagher.

More than 300 Roya! Columbian Unit members turned out for a meeting
November 30 to discuss the HLRA contract proposals. The Unit members
overwhelmingly voted in support of taking strike action.

Dennis Jeffery, 2nd Vlce-
President, termed ‘it “a super
rally.” :

QueStionnaires
Now In Mail

The HEU questlonnalres on
occupational health and safety
are now in the mail.

HEU members can get their
questionnaires from Unit offi-
cers at their place of work.

HEU is distributing the ques-
tionnaires to all Units to gather
information on work-related
injuries to back up its, Master
Agreement demand on occupa-
tional health and safety.

Vernon Unit members discussed a number of issues, including contract
negotiations, during a Unit meeting in November.
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Provincial Voters L1st
Are You On It?

There could be a provincial election
in the near future. The lasttime B.C.
held an election in 1979, over 46,000
people who voted in good faith did
not have their votes counted be-
cause they were not on the official
provincial voters’ list.

HEU members are urged to
pick up their questionnaires,
complete them as soon as pos-
sible and return the information
to the Unit officer they got it
from.

-HEU needs this information
in order to win its bargaining
demand.

In a provincial election it is your
" responsibility to be sure you are on
the voters’ list. Here is some infor-
mation that should help: )
You are probably ON the Provincial Voters’ List if:

1. You live at the same address as you did in April 1979,

Rape
Relief

A woman is raped every 17
minutes in Canada. One in four

and N . N

. - will be raped sometime in her

2. You voted in the 1979 provincial election, lifetime T%e high incidence of
and .

violence against women in this
society is no accident. Al-
though the myth is that women
are attacked by psychotic
strangers, the reality is much
closer to home. About 75 per
cent of women are attacked by

3. You had reached the age of 19 by April 1979.
You may NOT be on the list, or you may be listed incorrectly if:
1. You have moved since April 1979, even within the riding,
or
" 2. You became 19 since April 1979, .
or
3. You became a citizen since April 1979,

or men they know and 54 per cent
4. You were left off the fist in 1979. of wives are battered by their
husbands.

CHECK TODAY!

If you want to make sure you and others of your family or household
are on the provincial voters’ list, you can:
e Call the office of your local MLA,
e Call the office of your local B.C. Government Agent (in the phone
book under: Government of B.C., Government Agent),

e Call the Chief Electoral Officer of B.C. (112) 879-7531,

Rape Reiief is one Vancouver
area group that is presently
raising money for the renova-
tion and operation of a shelter.
for battered women.

For more information, Great-
er Vancouver HEU members
are invited to call Rape Relief at
872-8212.

member delegation at a rally -

cross-section of labour organi- .

“The people who attended
“included the HEU delegation,
were very upset-about the high
interest rates and the fact the

- government is not doing any-

thing about it,” said Jeffery.

Provincial Executive 3rd
Vice-President Bill MacDonald
said the rally was effective
because “there is no substitute
for political - pressure at the
ballot box.”

“We're all suffering from Rea-
ganomics and Trudeaunomics
and we don’t really have to. If
people get vocal enough, those

- HEU 75- Member Delegatlon

‘interest rates will come down
due to public pressure " said
MacDonald.

Alice Jones, Reglonal Vice-
President of the Fraser Valley,
said the rally “should have a
positive effect throughout the
trade union ‘movement.”

“The message coming through
from the participants was that
interest rates are killing the
economy. That's why Jack’'s
call to nationalize the banks
drew a spontdneous five-
minute standing ovation,” said
Jones. .

Gerow Address Drew
Five-Minute Ovation

The following is the textof the
address by Gerow to the rally:

“It must be so that the hottest
places in hell are reserved for
those who, in times of great
social crisis, profiteer from the
defenceless suffering of. their
fellow man and woman. '

All across Canada, especially
here in British Columbia with its
unmatched high housing and
rent prices, people are suffering
under usury level interest rates.

Too many .people cannot
afford to buy housing, too many
people cannot.afford to keep
their homes and too many peo-
ple cannot afford rental accom-
modation — even if they coulid
find it!

-Canadian famllles are belng
held to ransom by the insensi-
tive Canadian banking system
that allows the banks to get
away with charging criminal
interest rates and reaping
immoral profits.

This uncontrolled “greed is

d'estroyln_g the Canadian family
and the Canadian economy. It
means that the banks can no
longer be trusted to be good

“ citizens. The banks must be put
out of business. The banks

must be sent to one of the
‘hottest places in hell.

The only real and lasting
solution to the devastating and
demoralizing problem of not
enough affordable housing is to
nationalize the banks.

Interest rates could then be
lowered by controlling the level
of profit made in banking.

Instead of 'the -privileged few
hoarding windfall profits; such
profits would be shared by ali
people. .

We need affordable housing-
and the economy, including the
forest and the construction
industries needs to build it.

Let the governments know,
both provincial and federal, that
you ‘want the banking system
for people — not for profit.””

Business Association
Condemns High Rates

One of the key addresses to
the B.C. Federation of Labour
rally November 29 was given by
Len Friesen, President of the
Community Business and Pro-
fessional Association of Canada.

Friesen told the crowd that
his association was “proud to
associate ourselves with labour
on. the issue of high interest
rates.”

. "This is not the first time our
business association has stood

shoulder- to shoulder with-

labour. You are ‘our friends”
Friesen said. -

He also said the business-
man’s biggest concern was “the
working .person having no
money to spend.”

“Unfortunately, because

houses here cost at least twice
the national average, the B.C.
worker has to pay twice as
much in interest. Then we also
have twice the problems. Not
only have we got Trudeau but
only -B.C. has (Premier Bill)
Bennett as well.”

Friesen added that an econ-
omy flourishes with low interest
rates because there is maore
money to increase purchasing.
power and to increase the pro-
duction of goods.

“We need a frozen, made-in-
Canada interest rate. Many
nations, much poorer than we
have lower interest rates. This,
the richest country in the world,
won't stand for this any longer,”
he said.

UBC Unit members (from left) Jim Cralg, Sharon Beliesen and Claude
Francis posed for this photograph in front of the University of British
Columbia health sciences centre hospital in Vancouver where they work.
The more than 600 employees in the acute and Iong-term care division of
the hospital voted this year to leave CUPE and join HEU.
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Five members take part

Five HEU members took part in Union-sponsored radio
advertisements aired throughout the province in
October, November and December. HEU has also
placed television and newspaper ads in the media to
inform the public about HEU, the work performed by
HEU members and why HEU has included equal pay for
work of equal value and patient security among its
contract proposals to HLRA. The HEU members
(pictured on this page) whose voices were used in the
ads are: Gordon Tilley, Royal Columbian Hospital;
Kathy Robie, Delta Hospital; Annette Wilkins, Royal
Columbian Hospital; Isabel Anderson-O’Brien, Sunny
Hill Hospital; and Phil MacLeod, Queens Park Hospital.

Wrinch Unit members at Wrinch Memorial Hospital in Hazelton gathered
for this photo in November during a Unit meeting. The Unit is one of the
more recent ones organized by HEU. Mark Atkinson photo

HEU organizes 20
new Units in 1981

HEU has organized 20 new Units representing nearly 1,000 new
HEU members in 1981. .
The new HEU Units were either formerly represented by the
Canadian Union of Public Employees, the International Union of
Operating Engineers or were previously members of no Union.
The following is a complete list of Units (with the number of HEU'
members in brackets) that have joined HEU this past year:
Swan Valley Lodge (14), Creston '
Richmond Lions Manor (287), Richmond
Grandview Towers (62), Vancouver
“Malaspina Lodge (40), Nanaimo-
Finnish Canadian Rest Home (70), Vancouver
Maplewood Manor (20), Maple Ridge
Acropolis Manor (24), Prince Rupert
Mountain View Lodge (11), Lillooet
Fir Park Village (40), Port Alberni -
Parents Alert Society (18), Kamloops
Durand Manor (14), Golden
Park View Place (12), Enderby
Rotary Manor (24), Dawson Creek
VS Services (Central Care Home)(53), Victoria
Prince Rupert Regional Hospital (117), Prince Rupert
‘Haro Park Centre (81), Vancouver
Wrinch Memorial Hospital (28), Hazelton ]
Coquihalla Community Care Services (22), Merritt
Simon Fraser Private Hospital (38), Prince George
McDonaid Lodge (9}, Vancouver

Federal budget to
cut take-home pay
The ‘federal budget handed
down November 12 by Finance
Minister Allan MacEachen will
be a disaster to HEU members
and to the patients they care for, For the average family of four,
says HEU Secretary Business- there are little known things in
Manager Jack Gerow. """ the budget like the taxing of
employer medical and dental
plans that will . decrease the

take-home pay of HEU mem-
bers.

Elimination of the general tax
averaging provision is a direct
attack on working couples,
which constitute the majority of
HEU members. If an HEU
member now not working in
order to raise a family decided
to return to work, she would not
be able to average her pay back
over the years she did not work
to reduce her rate of tax.

“What the budget should
have done is reduce the interest
rates that are preventing people
from buying homes and little
relief is coming in that area as
far as | can see,” said Gerow.

Gordon Tilley is a maintenance electrician at Royal
Columbian Hospital. Gord told The Guardian he was
honoured to be asked to do the HEU ads.

a tightening of the personal tax
system, which however will
offer little benefit to lower and
middle-income Canadians.

“Ottawa’s intention to drasti-
cally cut back the amount of
money going to the provinces
for health care will only serve
to reduce the number of beds
in the province. And as any sane
person already recognizes, the
number of available beds reach-
ed dangerously low levels some
time ago,” said Gerow.

“MacEachen said his inten-
tion in the budget was to show
restraint but he certainly
doesn’t appear to be showing
any restraint in areas much less
essential to the well-being of
our nation than health care.”

The budget begins a massive
overhaul of federal-provincial
cost-sharing arrangements and

Phil MacLeod, a Trustee on the Provincial Executive, is
an employee in the maintenance department at Royal
Columbian Hospital in New Westminster.

= e R it kiR : %

Fourteen HEU members from around the province recently completed the extension course in food service supervision that was held by the
Canadian Hospital Association in Ottawa this summer. The HEU members in this photograph are: Nick Aibanese, St. Paul’s Hospital; Janet
Ambserson, Yucalta Lodge; Ruth Balaski, Ashcroftand District Hospital; Mabel Antonick, G. R. Baker Memorial Hospital; Candace Davis, Victoria
General; Dean Dionne, Queen’s Park Hospital; Justina Goerzen, Malaspina Lodge; Phyllis Gray, Ashcroft and District Hospitai; Beverley Owen,
Queen Victoria Hospital; Christiaan Peters, Juan De Fuca Hospital; Lorraine Tarasoff, Kootenay Lake District Hospital; Leslie Turner, St. Paul’s
Hospital; Leona Van Koughnett, Kaslo Victorian Hospital; Amy Ying-Fung Wongpo, Grace Hospital.
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Union places ads in media

Kathy Robie works in the extended care unit at Delta
Hospital. Kathy is shown here talking to a residentat the
extended care unit.

Annette Wilkins’ voice was also used on HEU radio ads.
Annette is an HEU member at Royal Columbian
Hospital in New Westminster.

Sunny Hill Chairperson Isabel Anderson-O’Brien (left)
is shown here with Sunny Hill Unit Shop Steward
Armanda Armas going over seniority lists for their
Unit's government-supervised strike vote.

Settlements

average

* The following information is
derived from the wage settle-
ment program conducted by
the Program Services Branch of
the B.C. Ministry of Labour.

In the third quarter of 1981
there were 101 reported collec-
tive bargaining settlements
which covered 97,040 employ-
ees- in the province. The aver-
age annual increase negotiated
in these settlements was 14.4%
or $1.73 in terms of cents-per-
hour. The 14.4% average annual
increase is just slightly above
the average registered for wage
settlements in the previous
quarter. In the second quarter
of the year, the average annual
increase (revised) was 14.3% or
$1.66.



Photos on the job

HEU Members at Trail Regional Hospital

Six licensed practical nurses distributing lunch for extended care residents. From left:
Karen Makortoff, Annie Tarasoff, Bev Minns, marie Lesergent, Erna McCall and GEn
Goldade.

Chuck Simmons, an electrician, correcting Blanche Boutin, a dietary aide, wheeling a

HEU members in the laundry department, Sharon Johnson and Trudy Vandermere. some faulty wires. tray of hot food.

: i : Rosa Esposito smiles during a break from her clerical
Jeannette Lemieux and Maria Sandarin work in the CSSR area. duties, . : Luigi Domenici gives the floor a good polishing.

Louise Neufeld, a dietary aide, taking dirty dishes into the Mike Enokson is a-carpenter at the hospital. Julianne Biagoni clears laundry from a machine in the
kitchen. laundry area.
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Wrinch' Unit member Alex McCooeye and HEU northern regional staff
representative Emil Shumey join Wrinch Memorial Hospital staff members
during the daily reading from the Bible prior to beginning their work shifts.
Emil took part in the bible reading, a tradition among HEU members and
other staff at the Hazelton hospital, during a recent servicing assignment.

Mark Atkinson photo

Wrinch employees vote
in favour of HEU

Employees at Wrinch Memor-
jal Hospital in Hazelton have
voted nearly 90 per cent in
favour of joining HEU.

The employees at the north-
ern acute care hospital voted
31-5 in favour of HEU over their
former Union, the International
Union of Operating Engineers.

Alex McCooeye, a mainte-
nance emloyee at the hospital
for th epast eightyears, told The
Guardian the shift to HEU is a
welcome one for the majority of
the membership.

“It's been a while getting it,
but we're glad we finally joined
the Hospital Employees’ Union.
We know we'll get better benef-
its and servicing from HEU,”
said McCooeye.

“With the other union, we
never had trained shop ste-
wards or a proper grievance
procedure. All we'd hear from
them when there was a grie-
vance was — ‘We’'ll be up there
in a month or so’,” he said.

“But by the time they’d come

up from Vancouver, the prob-
lem would have been buried
and gone.”

McCooeye, who recently
attended a HEU education
seminar in Prince George, also
said the wages and benefits
under HEU’s Master Agreement
would be an improvement.

“We should have left the engi-
neers a long time ago and there
were a couple of close votes in
the past. Now that we've gone to
HEU everybody’s happier for
it.”

A representation vote con-
ducted at the hospital in 1979
resulte din a tie and the certifi-
cation eventually remained
despite an HEU appeal, with the
Operating Engineers unijon.

The present certification
includes all employees at the
hospital except graduate nurses
and para-medical professional
groups.

The certification was granted
to HEU by the Labour Relations
Board in October.

Sechelt
Unit
Welcome

Secheit Unit members were
pleased to welcome HEU Presi-
dent Gordon MacPherson and

HEU Financial Secretary
Maurice Smith at a October
meeting.

“Brother MacPherson initi-
ated 13 new members at the
meeting, including several
engineers and maintenance
men who voted to leave the In-
ternational Union of Operating
Engineers and join HEU,” said
Unit spokesperson Phyilis Hed-
den.

“A welcome was also extend-
ed by the Unit to Bev Black, the
daughter-in-law of deceased
Secretary-Business -Manager
Bill Biack, at the meeting,” said
Hedden.

Volunteers
take away
HEU jobs

An October photograph in
the Central Okanagan Capital
News in Kelowna mentioned a
“critical need for conveners” at
the Kelowna General Hospital.

The convener would work
with a candystriper in the
capacity of a volunteer at the
hospital.

HEU must point out that this
type of volunteerism takes work
away from HEU members.

This type of volunteerism not
only affects HEU members’
jobs, but as a type of fair-
weather assistance it can place
the needs of hospital patients in
jeopardy.

Those B.C. citizens who are
in a hospital to receive health
care have paid for qualified
health care services and HEU
maintains these patients are en-
titled to nothing less than that.

. 0
Penticton
L3
retirement
L] ]

contribution

The Penticton Retirement
Service Unit contributed $200
to Windermere Unit members
during the strike at Windermere
Central Park Lodge earlier this
year. _

This contribution was not

previously recorded in The
Guardian.

Royal Inland Members
Pass Service Milestones

Two HEU members at Royal
Inland Hospital in Kamloops

recently passed service mile-

stones.
Kaz Kobayaski and Anne
Hoshowski this year each

reached their 25th year of ser-
vice at the Kamloops hospital.

“chicken
feed”
wages

“Women”
referred to as poultry. We cluck
at hen parties. When we aren’t
henpecking men, we are egging
them on. In youth we are chicks.
Mothers watch their broods.
Later we're old biddies with an
empty next syndrome. Is it just
coincidence that so many
women’s wages are chicken
feed?”

(Editor’s Note: The above prose
was found on a bulletin board at
Chilliwack General Hospital.)

are frequently.

Anne, a dietary aide, told The
Guardian the years have passed
by “too fast.” '

“l don’t know where they
went but all of sudden | have
been here 25 years,” she said.
Anne has worked all those
years in the dietary department.

Kaz has worked in the
accounting office for 18 of her
25 years and the others in
admitting (switchboard), clini-
cal pathology service and most
recently in the labo offic.

“Don't ask me where the
years have gone. 1956 seems
like it was just yesterday,” Kaz
told The Guardian.

“Things have changed over
the yers too. When | first
started, we worked an eight
hour, ota 7' hourday, had only
one 15 minute coffee break and
few benefits. It's a lot different
now,” said Kobayaski.

Hoshowski remembers here
first salary. “It was $135 per
month and that didn't go very
far then. Coffee in those days
was paid for by monthly payroll
deduction.”
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Anne Hoshowski

Kaz Kobayaski

Bev Black, daughter-in-law of deceased HEU Secretary-Business Manager
W. M. Black, met with HEU President Gordon MacPherson (right) and HEU
Financial Secretary Maurice Smith (left) at a meeting of the Sechelt Unit.
Bev works in the Data Centre at St. Mary’s Hospital in Sechelt.

Unit photo

Prince George Unit members Enid Hansen (left) and Leona Dostal (centre)
handed a complimentary HEU jacket to HEU Director of Membership
Services ‘Ray McCready (right) at an education seminar in October. The
HEU jackets were purchased earlier this year by HEU’s northern regional
office.

Unit photo

Penticton Retirement Service Unit members welcomed Penticton Unitshop
steward Jeff Pickford (right) at a November Unit meeting. Shown here with
Jeff are Unit shop steward Diane Gouchie (left) and Unit Chairperson

Marina Warman (middle). Unit photo

“He can’t be doing too well, he’s still making house calls.”









	1
	2

